
- ALL INDIA INSURANCE EMPLOYEES' ASSOCIATION:

CAMP: SHIP HOTEL;
FRERE ROAD, BOMBAY:!:

14th January, 1963.

TO ALL ZONAL & DIVISIONAL UNITS:- -

Dear Comrades, >

Re:- Negotiations on the Charter of Demands, m**'* 

are most happy to announce that the patient efforts of the 
Negotiating Committee in securing naximum benefits to the employees in 
relation to their various demands, spread over a prolonged and trying 
period of about 32 days, has at long last borne positive fruits. We have 
now been officially intimated by the Corporation authorities that the 
Finance Ministry has accorded its approval to the final points of agreement 
reached between our Negotiating Committee and the Corporation on 2nd Jan., 
1963, in respect of our Charter of Demands and that the Corporation would 
expedite the final process of signing the agreement with our Negotiating 
Committee. In other words it is now certain that the Corporation will be 
immediately implementing the terms of the agreement with-any hitch what­
soever.

It is not the claim of the Negotiating Committee that the 
agreement in sight is a/comprehensive one. iven normal times and normal 
facilities of trade union activity it would have been definitely possible 
to wrest further gains for the employees from the Corporation * But it 
is well known that the Negotiating Committee had to pursue the negotiations 
over the Charter of Demands in special circumstances both inside and out­
side our industry. Outs ide;our nation faced an emergency unequalled in 
its history in the shape of a ruthless aggression by the Chinese on our 
northern frontires, in which a responsible trade union organisation like 
ours could not have acted in any other way than we did in putting the all- 
pervading interests of our country above our personal interests and needs 
and therefore forthwith withdrawing our agitation on the Charter of 
Demands which was gaining great momentum! at the time when our Prime 
Minister harkand the nation for national efforts and sacrifices in the 
month of October last. Inside the industry tfour Negotiating Committee 
was left all alone to face the brunt of the tremendous responsibility 
of safeguard?.ng the genuine interests of the employees under the stresses ’ 
of the prevailing delicate times, Thus;its bargaining strength completely ', 
circumvented by the state of things obtaining in our country and industry^, 
it has been indeed an up-hill task for the Negotiating Committee to wrest 
even small.-concessions from the . authorities to its point of view
over th^'various demands of the employees. Certainly, therefore, we will 
not be blameworthy of self-praise when we state that the agreement over the 
Charter of Demands which will be signed with the Corporation will be such 
of which any trade union organisation can be proud of in the present 
situation.

Thus, kxk talking in terms of total out lay for the Corporation 
over this settlement, the figure has been appreciably increased for Pm.65 
Lacs, as it stood in relation to the initial offers of the Corporation as 
given out in the month of June, 1962, to i-. .1.66 crores in terms of the 
final agreement. Again it has been the endav>ur of the Negotiating 
Committee to see that the benefits of the agreement would reach all the 
categories and also the maximum numbers of the employees in view of the 
present limited agreement. Yet the most important aspect that we would 
commend for the appreciation of our Units is that apart from good monetary- 
relief that will reach each and every employee^certain basic principles of 
x wage formulation will have been established in our industry in terms 
of this agreement. Some of these basic features are - a base year for 
the cronsolidation of the basic wage, automatic neutralisation of increase 
in the cost of living, introduction of relief of House Rent, etc. Vie 
therefore express our confidence here that the rank and file of our member­
ship will take a positive view of the achivements of the Negotiating 
Committee and hail the agreement as our organisational victory in view 
of our perspective explained herein above.

We now reproduce, herebelow, the full details of the final 
terms of agreement for the benefit of our Units:-



ALL INDIA INSURANCE EMPLOYEES' ASSOCIATION,

TO ALL ZONAL & DIVISIONAL UNITS:

Dear Comrades,

Re: Memorandum of Settlem ent

Camp: Bombay.
Date: 23/1/1963.

We have great pleasure in confirming the telegraphic communication 
sent today ta all Zonal and Divisional Units intimating the conclusion of 
the anxiously-awaited Agreement at Bombay today. We also have deep pleasure 
in enclosing herewith a copy of the Memorandum of Settlement dated 23/1/1963 
between the Life Insurance Corporation of India and the AH India Insurance 
Employees' Association. The Agreement has been signed with the AIIEA alone. 
On our request, the authorities have agreed to implement the terms of the 
agreement at a very early date and necessary administrative directives, we 
are assured, are under way. In order to obviate any possible difficulty in 
implementing the new scales of ray, D.A. and other allowances, fully w rked- 
out charts are being provided to all offices to indicate as to how the 
emoluments of the employees would be refixed under various heads.

While clause XII of the Settlement stipulates that the "Settlement 
shall be implemented only after necessary changes" in the Staff Regulations 
and the Standardisation Order, 1957 are "sanctioned and made", in order to 
overcome the difficulty of the time-lag that may be involved in fulfilling 
the formalities, the amount due to the employees as arrears of^back pay from 
1st January 1962 will be released on-Account on filling the forni* appended 
below. As soon as the formalities are completed (Gazette, etc.), these terms 
become a part of the terms and conditions of service, become a part of the 
Staff Regulations and the salary as fixed on the basis of the new terms will 
be paid month after month as regular and normal wages. The on-Account payment 
is only an interim arrangement which has been agreed upon to make the fruij^hl 
of the settlement available to the employees as early as possible. Necess^^ 
administrative instructions will follow from the Central Office and the co|os 
of the receipt form will be made available to the employees.

The authorities have also agreed to discuss, sometime in the third^|  ̂
quarter of the year, some issues of the Staff Regulations, and a letter torn 1 
that effect will be issued to our President shortly. The same will be circu­
lated in due course.

In the matter of exercising option for those who are now in their 
erstwhile insurers' grades, the authorities have agreed to allow three months 
time so that such employees had enough time to take appropriate decisions. 
The authorities have also agreed to extend the benefit of these terms to those 
who died or retired, resigned or/retrenched since 1st January 1962.

We would request you to make copies of the Settlement available to 
•the Branch Units within your Division along with copies of this circular.

We would like to reiterate that the Agreement is a landmark in our 
onward march and will certainly be hailed by the employees as a great victory. 
It embodies the fruits of efforts the employees have been making since the 
submission of the Charter of Demands in I960 and is a vindication of the 
correctness of our methods in espousing our cause. The Settlement strengthens 
the hope and faith of the LIC employees for collective welfare and a happy 
future of abundance for thousands of employees and their families.

rtith greetings,

Yours comradely, 

bc\n ctt oik

General Secretary.



(Form of receipt for on-Account payment. )

RECEIVED from the Life Insurance Corporation of Ind La o^-cccount and 
subject to all necessary adjustments a svm of Rs,in implementation 
of the revised terms and conditions of service as set out in the Memorandum 
of Settlement dated the 23rd January 1963 between the Corporation and the 
All India Insurance Employees’ Association pending revision of the Corpora­
tion's Staff Regulations, I960, the Life Insurance Corporation(Alteration of 
Remuneration and other Terms and Conditions of Service of Employees) Order 
1957 And the Corporation's Provident Fund No.l Rules, which said revised 
terms and conditions of service are agreeable to me and are binding upon me.



FORM H.

MEMORANDUM OF SETTLEMENT.

(Under Sections 2(p) and 18(1) of The Industrial Disputes Act, 1947 and Rule 
58 of the Industrial (Central) Disputes Rules, 1957.)

Names of Parties:

Representing Employer:

Repres enting Workmen:

Shri D.S. Mehta,
Executive Director(Personnel), 
Life Insurance Corporation of India, 
Central Office, Bombay.

(1) Shri Rajni Patel, President, ) 
the All. India Insurance ) 
Employees’ Association. . ‘ )

) Camp
(2) Shri Saroj Chaudhuri, Gen. .) Bombay.

Secretary, the All India ) 
Insurance Employees’ )
Association. )

:Short recital of the case:

In terms of Clause (4) of 'the- agreement, dated the 
between the Life Insurance Corporation of India of the one

16th August 1961
part and (i) the

All India Insurance Employees' Association, and (ii) The All India Life Insur^M1 
ance Employees 1 Association on behalf of all the respective members of the 
said two Associations of the other part, it was provided that: "The Corporation'’, 
will start discussions with the above employees' associations for a general 
review of the salary scales, dearness allowance and other service conditions 
of all Class III andClass IV staff including the suggestion for a merger of 
the part of D.A., in basic salary sometime early in 1962". Discussions were 
accordingly held during the period April to December 1962, intermittently. 
After considerable discussions and negotiations between the Life Insurance 
Corporation of India and the All India Insurance Employees' Association on 
behalf of all its members, the said two parties do hereby agree to a settlement 
as per terms following:

:Terms of Settlement:

I. Scales of Pay:

(i) Sweepers & Cleaners 77-2-83-3-131-4-135-5-145 (22 yrs)

(ii) Sepoys, Chaprasis, Hamais, etc.) 82-2-88-3-136-4-140-5-150 (22 yrs)
Head Peons, Liftmen & Watchmen )
Daftaries )

_ (iii) Drivers 12O-3-135-4-155-5-17O (13 years)

(iv) Record Clerks 110-4-130-5-165-EB-5-185-6-227-8-251(26yrs

(v) Assistants 130-5-155-6-167-8-207-10-257-12-281-EB-12-
3O5-15-35O-2O-37O (25 years)

(vi) Stenographers 145-lO-215-12-2?5-EB-15-35O-2O-37O(18 yrs.

(vii) Higher Grade Assistants

(viii) Superintendents

19O-1O-26O-EB-15-440-20-480 (21 years)

250-20-550-25-575 (16 years).
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Note: There will be no distinction between "transferred" employees and those 
who entered the service of the Corporation on or after 1/9/1956 in 
regard to the maximum of their scales of pay.

II. Fitting-in:

i\ Stage to stage. Fully worked out charts for all grades would be 
z provided.

ii) No change in the date of normal grade increment except as per 
Staff Regulations, I960.

Ill. Dearness Allowance:

The present D.A., and Ad hoc D.A., shall be replaced as under:-

With effect from 1st January, 1962, the D.A., corresponding to the 
cost of living index 126 (1949 = 100) shall be 26% of the basic salary for 
Class IV employees and 19.5% of the basic salary for Class III employees.

In the manner provided hereinafter, the D.A., shall be linked to the 
All India Working Class Consumers Price Index taking 1949 = 100. The final 
index figures as published in the Indian Labour Journal shall be the index 
figures which will be taken for the purpose of calculation of Nearness Allo1 
ance. Neutralisation of the rise in the cost of living shall be 100% in th 
case of Class IV employees and 75% in the case of Class III employees.

For every 10 points rise or fall taken on an average during a conti 
nuous period of 12 months, the D.A., shall, with effect from the 1st of the 
month following such period of 12 months, stand automatically increased or 
decreased as the case may be by 10% of the basic salary in the case of Clas 
IV employees and by 7$% of the basic salary in the case of Class III employ

Notes: i) Basic salary shall include opecial Pay where the same is paid.

ii) "Additional D.A." in those cases where the same is paid at prese 
shall continue to be paid in addition to the D,n. as set out abc

IV. House Rent Allowance:

The house rent allowance shall be as follows:- .

Basic Salary including 
Special pay.

HRA per month 
- ' _

Rs. Rs.

up to 100 8.00

101 to 227 10.00

228 to 320 12.50

321 and above 15.00

V. Functional Allowance:

The functional allowance in respect the following categories oj 
employees in the Assistants grades shall be as lullows:-

.3..
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a) Receiving & Paying Cashiers

b) Typists

c) Telephone Operators

d) Addressing Machine & Punch 
Card Operators

e)* Comptometer Operators

f) Projectionists receiving an 
allowance

VI. Hill Allowance:

)
)

• )Rs. 15 per month.
)

)
)

The hill allowance shall be as follows:-

For all hill stations of 4000 feet and more above sea level, the 
hill allowance shall be 15% of the basic salary subject to a minimum of 
3s,20, and maximum of Rs.75 provided, however, that the amount of hill allow­
ance currently paid shall stand protected till a stage is reached when the 
allowance? as per the revised scale exceeds the current allowance.

*
VII. Provident Fund & Gratuity: . ' J

For the purpose of contributions to the Provident Fund and payment of 
gratuity the basic pay including the special pay shall be 75% of the revised1' 
pay in case of Class IV employees, 85% in respect of Class III employees other 
than superintendents and 90% in the case of Superintendents, provided that 
contributions to Provident Fund and amount of gratuity shall be at no stage 
less than what the same would have been had the respective grades not been 
re vis ed.

VIII, Bonus:

(i) No profit sharing bonus shall be paid. However, the Corporation 
may, subject to such directions as the Central Government may issue from time 
to time, grant any other kind of bonus to its Class III and Class IV employees.

(ii) An annual cash bonus will be paid to the employees in the clerical, 
supervisory and subordinate grades, in respect of the 5 years period from 1st 
January 1962 to 3.1st December 1966 at the rate of 1g months' basic salary of 
the eTi<Loyee as at 31st December of the year to which the bonus relates.

(iii) Bonus will be payable to those employees in supervisory clerical 
and subordinate grades who were on the permanent staff of the Corporation on 
•the 31st December of the year to which the bonus relates and who had completed 
12 months' service as on that date.

(iv) Notwithstanding what is stated in the previous para, a proportion­
ately reduced bonus shall be paid to employees who died or retired or were 
retrenched from service during the year and also to those who joined during 
any year and had completed six months' service on 31st December of that year.

(v) Any employee who joined on the first working day of January in any 
year will be taken to have completed one year of service and any employee who 
joined in any subsequent month up to the first working day of July in any year 
will be taken to have completed six months of service during the year.

.........4. •



(vi) For the purpose of calculation of the amount of bonus, Special 
Pay will be treated as part of basic salary.

(vii) 4 .proportionate bonus will be paid to those employees who have 
been transferred from the Development to the Administrative side or the 
Administrative side to the Development side and in such case service on the 
Administrative side only will be counted for the purpose of payment of bonus. 
Provided, however, that service on the Development side will be taken into' 
account for the purpose of determining the minimum period of service of six 
months.

(viii) In the case of such employees who were on Extraordinary leave for 
a month or more during the year for which bonus is paid, the period of such 
extraordinary leave shall be deducted and such employees shall be entitled to 
only the proportionate bonus for the proportionate part of the year excluding 
the period of extraordinary leave.

IX, Term Assurance:

The Term Assurance Scheme, providing the following'benefits, will ■ 
continue as hithertofore: x

i) The initial insurance cover under the Scheme will be Rs.^OOO/- 
(Rupees three thousand) in the case of supervisory and clerical 
staff and Rs.-15OO (Rupees one thousand and five hundred) in the 
case of subordinate staff.

p 
ii) The Insurance cover will thereafter be increased by Rs. 1000

(Rupees one thousand) in the case of supervisory and clerical / - 
staff and by Eis.500 (Rupees five hundred) in the case of subordi-/ ” 
nate .staff at the end of every 5 years in service till it reaches'-;' R 
the maximum of Rs.3000 (Rupees eight thousand) in the case of '■ . 
supervisory and clerical staff and Rs.4000 (Rupees four thousand) 
in the case of subordinate staff, provided that in the case of a 
members of the subordinate staff who were confirmed employees on 
1/9/1956 and who had completed the age of 30 years as on 1/1/1957, 
but had not completed 45 years on that date, the amount of initial 
cover will be Rs.2000 (Rupees two thousand).

Ciii)ln the case of those employees in the supervisory and clerical 
grades who were confirmed employees on 1/9/1956 and who, as on 
1/1/1957, had completed the age of 30 years but had not completed 
45 years on that date, the amount of initial cover would be 
Rs.4000 (Rupees four thousand),

(iv)The amount of insurance cover mentioned above will be payable only 
in case of deatlybf the employee while in the service of the 
Corporation.

v) The Insurance cover of an employee under the Scheme will automati- 
.cally terminate if his employment in the Corporation terminates.

vi) On the death of an employee, the amount of insurance cover will be 
paid to the same person who is entitled to receive gratuity in 
terms of the Gratuity Rules of the Corporation.

......... 5..
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X. Option for Employees who have outed for .grades of erstwhile Insurers:

Employees governed■under the old grades of their erstwhile Insurers.
will be allowed, the option of coming over to the revised grades of the 
Corporation effective,from 1st January 1962. The fitting-in of such employees 
shall be as und^r:- ' ’ ’

They shall be fitted-in in the Corporation's scales (as at 1/9/1956) 
as if'they had not opted out for the old grades of their erstwhile Insurers, 
and their salaries shall be notionally fixed in the said grades of the 
Corporation as at 31st December 1961. Thereafter they shall be fitted in on 
a stage to stage basis'in the revised grades effective from 1st January, 1962, 
in the same manner 'as other employees who had not opted out for the old grades 
of their erstwhile Insurers.

The option now'exercised shall be final.

XI. Period of Settlement:

Five years from 1st January, 1962.

XII, Except as above all other service conditions of Class III'andMClass IV 
employees not. covered by the above terms of settlement  in L^rms of 
the Staff -Regulations' I960 and the Life Insurance Corooration (Alteration; of „ 
Remuneration and other Terms and Conditions of Service of Employees) Order 
1957 as amended up to date.

shall.be

XIII, This settlement shall be implemented only after the necessary changes 
in the Life Insurance Corporation Staff Regulations I960, the Life Insurance 
Corporation (Alteration of Remuneration and other Terms and Conditions of 
Service of Employees) Order, 1957, and the Life Insurance Corporation Provident 
Fund No.l Rules are sanctioned and made. Thereafter these terms will be 
implemented with retrospective effect from 1st January 1962 only in.respect 
of the items covered above and none else; for example, payments on account of 
Overtime and other payments not covered by the above items will not be reopened 
and recalculated.

XIV. In addition to the employees in Classes III and IV who are in the service 
of the Corporation, and subject as regards Bonus and Term Assurance to the 
provisions of Clauses VIII and IX hereof, these terms shall also be implemented 
in respect of employees in Classes III and IV who died or resigned or retired 
or were retrenched from service after 31st December 1961, except those whose 
services were terminated as a result of disciplinary action.

IN WITNESS WHEREOF this Memorandum of Settlement and five duplicates 
thereof have been signed on behalf of the Life Insurance Corporation of India 
by its Executive Director (Personnel) and for and on behalf of the members of 
the All India Insurance Employees' Association by its President and the General 
Secretary the day and the year hereunder written.

Dated at Bombay this 23rd day of January One thousand, .Nine Hundred and 
Sixty three.

........6..

shall.be
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WITNESSES:

Sd. J.T. Ranadive
LIC? Bombay,

Sd. R. Ghosh
L.I.C., Delhi*v 

z
Sd. Pradip RanJan Paul 
Calcutta.

Signature of Parties.

Sd. D.S. Mehta 
(D.S. MEHTA) 

Executive Director (Personnel) 
Life Insurance Corporation of 
India, Central Office, Bombay.

Sd. Rajni Patel ■ ) All 
(RAJNI PATEL) ) India 
President. ) Insur- 

. ) ance
Sd. Saroj Chaudhuri) Employ- 
(SAROJ CHAUDHURI) ) ees' 
General Secretary. ) Associa- 

) tion.

A copy each to:

(i) Conciliation Officer (Central)ll, (ii) R.L.C. Bombay, (iii) C.L.C. New 
Delhi, (iv) Sec. Labour Dept., Govt, of India, New Delhi, .

Certified to be true copy..*

b cv r o cyaa cKk
(Saroj Chaudhuri)

Gen. Secretary, 1
All India Insce.,Empl. Association.

1 -ZV
" ■ !

n . • y; ■.c.0.o .
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New scales, back
pay for LIQ.men 
under new pact

By A Staff Reporter
. • •.■ ■■.-.' ’ •■ 'X ■ . ■<

About 35,000 employees of the Life Insurance Cor­
poration will get an immediate annual monetary benefit 
of Rs. 1.66 crores as additional wages, besides bonus and 
allowances, with retrospective effect’ from January 1, 
r- ----------- :--------------------------------

ENGAGEMENTS
Bombay Municipal Corporation: 

Meeting,. 3 p.m.
The Press Guild of India: Recep- 

tion to East European Press delega­
tion, Hotel Waldorf, 5-45 p.m.

Swami Vivekananda Birth Cen­
tenary Celebrations: Public meeting, 
Madhavbaug, C.P. Tank, 6 p.m.

Communist Party of India: Shri
6.G. Sardesai to speak on “Problems 
of Leninism Today,” Dalvi Build­
ing, Parel, 6-30 p.m.

Swatantra ’ Party: Public meeting 
to be addressed by Shri K.; M. Mun- 
shi on the .China issue, K.C. College 
Hall, 6-30 p.m.

/ Bharatlii Kala Manram: Tamil 
drama “Neethln Nizhal” by Shivaji 

^Ganesan and his troupe, Cosmopo- 
/litan Sports Club grounds, Matunga, s p.m. *.

MONDAY, JANUARY SI 
BOMBAY A: (288.5 m) 

0730 Dattaram Parwatkar (Saran-
• gl); 0815 Hafeez Ahmed Khan (Kha­

yal); 1100 Kamgaransathi (Light 
Music); 1250 Madhur Geet; 1310 
Sugam Sangeet; 1345 Western 
Music; 1830 Vatsala Nadkarni (Kha- 
yal); 1930 S. G. Talkar (Khayal); 
1945 Allah Rakha (Tabla); 2140 
Week in Sports (Weekly Sports Re­
view In English); 2200 How Much 
Do You Know? (Talk in English); 
2235 Dance Band.

BOMBAY B: (545.5 m)
0745 S. G. Talvarkar (Khayal); 

0850 Allah Rakha (Tabla); 1200 
Sugam Sangeet; 1230 S. G. Talvar­
kar (Khayal); 1300 Sugam Sangeet;

; ^ 1400 Allaha Rakha (Tabla); 1415 
Vatsala Nadkarni (Khayal); 1730 
Geet Malika; 2015 Programme in 

„X Konkani; 2100 G. G. Kharadkar 
(Violin); 2200 Hafeez Ahmed Khan 
(Khayal).

i POONA: (384.6 m)
0715 M. G. Gokhale (Khayal): 

0815 N. B. Londhe (Vocal); 1350 N. 
B. Londhe (Sugam Sangeet); 1800 i 
Lilyas Khan (Sitar); 1830 M. G. | 
Gokhale (Khayal); 2130 Swami 
Vivekananda (Marathi Version of 
the feature in English); 2215 Shas- 
treeya Sangeet.

1962.
The present offer to the All- 

India Insurance Employees’ Asso­
ciation is over twice the previous 
figure of Rs. 65 lakhs originally 
offered by the Corporation.

The employees m various wage 
categories will get an increase in 
their monthly pay packets from 
Rs. 20 to Rs. 100. The fitments 
will be made by stages, accord­
ing to a five-year agreement to 
be signed soon.

The agreement provides for 
1-1[2 months basic salary, in­
cluding special pay as bonus to 
the ..staff. Term assurance benefit 
and other clauses of the bonus 
agreement will continue.

The LIC has also agreed to link 
the dearness allowance with the 
cost of living index which will be 
126 (1949=100).

This means that 26 per cent of 
the D.A. of Class IV and 19.5 per 
cent D.A. of Class III employees 
will be merged in the basic sal­
ary.

This will also result in neu­
tralising the rise in the cost of liv­
ing by 100 p.c. in case of Class ■ 
IV and 75 per cent in the case of i 
Class III employees.

NEW PAY SCALES
The revised pay scales will be 

as follows: Class IV Sweepers: Re. 
77-2-83-3-131-4-135-5-145. Peons: Rs. 
82-2-88-3-136-4-140-5-150. D r i - 
vers: Rs. 120-3-135-4-155-5-170. 
Class III R.C.: Rs. 110-4-130-5-165-> 
EB-5-185-6-227-8-251. Assistants 
and Typists: Rs. 130-5-155-6-167-8- j 
X91- EB -8-207-10-257-12-281 EB -! 
12-305-15-350-20-370. Stenograph- : 
ers; Rs. 145-10-215- EB -12-275-15- j 
350-20-370. Higher Grade Assts.: 
Rs. 190-10-260- EB 15-440-20-480. 
Superintendents: Rs. 250-20-550- 
25-575. ;

The Machine and Functional, 
allowance paid to typists, tele- • 
phone operators etc., will be en-: 
hanced from Rs. 10 to Rs. 15. The ' 
House Rent Allowance agreed to1 
is: Rs. 8—Upto a basic salary of 
Rs. 100, Rs. 10—for Rs. 101 to 227. 
Rs. 12.50—for Rs. 228 to Rs. 320 
and Rs. 15—for Rs. 321 and above

A spokesman of the All-India 
Insurance Employees’ Association 
which concluded the fruitful ne­
gotiations with the LIC, said that 
their trade union was proud of 
such a settlement in the present 
situation.



ALL INDIA
INSURANCE EMPLOYEES
ASSOCIATION 

About
Ourselves

rJ1HE All India Insurance Employees’ Association (AIIEA) is the 
permier organisation of the insurance employees of India having 

been founded in 1951. It has a primary membership of about 
34,000 coming from both life and general sectors of the insurance 
industry.

The Fifth General Conference of AIIEA will take place at 
Nagpur from 17th to 20th December, 1963. Our orgagisation had 
submitted a Charter of Demands to the LIC authorities in 1960 
and through sustained movement for over two and half yearsit 
was possible to come to a bipartite settlement early this year secur­
ing overall 25% rise in pay packets, consolidation of a larger part 
of dearness in basic wage and getting D.A. linked with the cost of 
living index. Commitment on negotiations regarding amenities, 
such as, medical benefit, housing etc. within the year 1963 could 
also be secured. In the General Insurance sector our Association 
and its affiliated units were able to secure substantial rise in pay 
scales and other benefits for a large number of employees through 
agreements or awards.

The activities of our Association are not confined within 
narrow limits. We are proud to recall the response of the insurance 
employees to the call of the nation in the emergency situation 
created by Chinese attack on our border. We gave money, blood 
and our men.

Our organisation has also taken active interest in the cultural, 
recreational and other activities of the employees ahd have taken 
initiative in forming sports and recreation clubs, cooperative 
societies, holiday home and the like. ‘INSURANCE WORKER’, 
the journal of the Association, has completed six years of its 
existence in December, 1963.

It has always been our earnest endeavour to render best 
possible services to the policy-holders and we have suggested for 
adoption of various steps and measures to the management for the 
purpose many of which, unfortunately, Lave not been implemented.

The successes we have been able to achieve so far have not 
removed our problems. One of the major tasks facing us is the



complete nationalisation of the general insurance business and 
ensuring security of service of general insurance employees. In 
the LIC we face the issue of securing amenities to the employees 
where there is none yet worthmentioning. The Staff Regulations 
of LIC also contain many provisions negating the civil and funda­
mental rights guaranteed by Indian Constitution. Our efforts to 
make the authorities agree to suitable amendments have so far- 
failed and we have to exercise ourselves more towards having 
progressive Staff Regulations. Our Association took active part in 
the movement against Compulsory Deposit Scheme, Additional 
Surcharge, high taxation and high prices of all commodities of 
daily use, and also endeavoured to bring about coordination in 
movement on these demands by different middle class trade union 
organisations.

It has always been our endeavour to see that the LIC 
functions to subserve the best interests of the nation as a 
whole and invests its funds solely in State-Plan projects. 
Time and again we have urged upon the Government for so 
reorienting the policy of the LIC. We are glad our suggestions 
regarding investments have been corroborated by Parliament’s 
Estimate Committee. We shall continue our endeavour to make 
LIC one of the best institutions in the public sector, dedicated 
to the interest of the nation.

Our Fifth General Conference at Nagpur would naturally 
review the activities of the past four years, assess the successes and 
failures and draw lessons therefrom. We shall have to chart our 
programme for the future activities which while protecting the 
mterests of the insurance employees, shall also serve the interest of 
the industry and the nation at large. The problems and worries 
of the wage-earning people of the country will also come up for 
the consideration of the Conference and seek suitable response 
which, we are sure, will be readily forthcoming from the collective 
wisdom of the assemblege.

In this hard but rewarding tasks we seek the help and 
guidance of all friends and well-wishers.

November 25, 1963
24, Chittaranjan Avenue {Top Floor)
Calcutta-12

Saroj Chaudhuri
General Secretary



ALL INDIA INSURANCE 11 L.LuJ ASSOCIATION

Camp: Bombay.
Date: 24/1/63.

PRESS RELEASE.

An agreement vias concluded at Bombay on the 23rd January between the 
Ltfe Insurance Corporation of India and the .'.11 India Insurance Employees' 
Association. The agreement is the res-It of prolonged negotiations carried 
out intermittently betvzeen April, 1962 and December, 1962. ..s a result of. 
the agreement the minimum total salary of employees in the various categories 
will be as under:

Actual rise

Sweepers & Cl aners I.1O5.O2 ;-is against K.90.00 R..15.02
Deons Cha Brasis, etc. 111.32 ii 95.00 16.32
Record Clerks 141.45 ii 125.00 16.35
Drivers 161.20 n 140.00 21.20
Clerical Assistants 165.35 ii 145.00 20.35
Stenographers 183.2? ii 160.00 23.27
Higher Grade Assistants 237.05 1! 215.00 22.05
Superintendents 311.25 11 280.00 31.25

D.A, will be paid at the rate of 26/ of basic salary for subordinate 
employees and 19.5% of other employees. For every rise of 10 permits in the 
Consumer living index over 126 points (1949 = 100) over a period of 12 months, 
the D.a. will increase by 10% of basic pay for subordinate staff and 7.5% for 
clerical and supervisory staff. Annual Cash Bonus of V months' salary and 
Term Assurance in case of death while in service. House rent allowance will 
be provided at the following rate.

Rs. 8.00 uo to i's.100/- basic.
10.00 from Rs.101 to 22?. ®
12.50 " 228 to 320. O
15.00 " 321 and above.

Functional allowance to employees handling various types of machines? .. 
(such as typists, Comptometer operators, Telephone operators, etc.) has been 
increased from !:& 10/- to Rs. 15/- per month.

The grades have been revised by merging ku 50/-(approximately) of the 
present D.a. in the grades. All the benefits arising out of the agreement are 
e .ually ap. licable to all employees all over India and the benefits will have 
retrospective effect from 1st January 1962.

The A.I.I.S.A. which represents 31,048 employees entered into the 
agreement on b half of its members and the employees have hailed the terms 
as a big advance, Particularly because of the prevailing difficulties.

The minimum and maximum monthly increase in the case of Class III and 
Class IV employees is as under:-

Class III
Class IV

- Rs 20/- 
15.02

L.78/-
32/-

The 
as under:-

yearly increase in the salary, after submission of Charte?/i

Interim Ad-hoc Settlement, 1961 
Tresent Settlement

— lu.6? lacs.
— 466 lacs.

4... 233. lacs.

ihe LIC's total wage bill will be about K.8,25,00,000 and the average wage 
rise over 20%.

The current membership of the Association is 31,048 as against total 
strength of employees, 34,700. d'O.X ?z

(P.P. Patil) 
Joint Secretary.



Northern Zone insurance Employees’ Association
( H. Q. N E W DELHI )

Lakshmi Insurance Building, 
Asaf Ali Road,

New Delhi 20th February, 7# 63*

The General Secretary,
All India Trade Union Congress, 
Rani Jhansi Road, 
New Del hie

Dear Friend,

Re:- Merger Convention of the 
General Insurance, Employees*

You will be pleased to know that a Convention of the 
Siployees working in the General insurance companies in Delhi, 
Punjab, Rajasthan, Himachal Pradesh and Jammu & Kashmir has been 
called on 9th and 10th of March, 1963* In this Convention a 
Union for the General insurance employees will be formed and 
the existing companywise Unions have been requested to merge 
their existing Unions with the new body after it is registered« 
The Open Session will be held in the New Delhi Town Hall on 
9-3-1963 at 3.0 P*M. The Delegate Session will be held on 
the day following*

I am to request that you will be good enough to attend 
this Open Conference; in the alternative depute your representative 
to speak to the Insurance employees and inspire them by your 
experience and views* I hope you will not disappoint us*

Please be good enough to drop a word in confirmation.

With greetings,

Yours Fraternally, 
L

( D. Co Gupta ) 
Convenor* 

(Secretary Private Sector)*



INSURANCE CORPORATION EMPLOYEES’ UNION
COIMBATORE DIVISION

10/1. COX STREET. COIMBATORE-1

COMMUNICATIONS

Date

The General Secret ary. 
India Trade Union

25th April

Bear Comrade
Re: OUR ANNU Au CONFERENCE

To open cut here

We have great plc tsure in informing you 
jhat the 7th Annual Conference of our Divisional 
Union is to be held on A±h_. x ?th May 1963_at 
po sident Hall, Avanashi Roddy Coimbatore! There 
is a special significance for this conference, 
as we are meeting at a time when our Nation faces 
a crisis. As a responsible Trade Union in the 
Insurance Industry, we feel that we have a greater 
role to play in defending our Nation’s honour and 
prestige.

It is our earnest desire to hold this
Conference in a^larger scale since this is the 
first Conference after our major achievements 
on the charter of Demands. This conference -
will also analyse every aspect of the Indus­
trial Truce Resolution and the part played by 
the Labour in implement int the same in its best 
form, inspite of the hurdles that stood in the 
way. We would, therefore, request you to give 
us your valuable suggestions and advice in this 
regard. We may also request you to send your 
delegates to attend our Conference. If, however,
this is not possible, we shall thank you, if
you could send your messages 
which will greatly enthuse u

With greetings,

of Greetings,

lours fraternally,

(A.R. KALYAN ASUNDARAY) 
Secretary.
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DIVISIONAL INSURANCE EMPLOYEES’ ASSOCIATION 
Regd. No. 4670 

JALPAIGURI
( Affiliated to A. I. I. E. A. through E. Z I. E. A. )

President :

General Secretary :

Address : fyo. Kumud R. Ghose 

New Town 
JALPAIGURI

Jho 17th Yay, 1963

The
All
NEW

India Trade T'nion Congre 
DELHI.

I

We take much pleasure in informing you that the 7th Annual General Conference 
of D.I.E.a., Jalpaiguri, is going to be held on Sth and 9th June/63 at Jalpaiguri.

In the back-grounc of National Emergency and the need for strengthening 
National Defence and Development efforts, the increase in direct, and indirect taxes 
was not comnletelv unexrwcted. But it is rRal’y painful t^at this year an all time 
record of indirect taxation has riven a stunning blow to the common people, thereby 
further depressing the already depressed standard of living, particularly of middle 
class people of fixed income group. We, the L.I.C. employees, fear that the gains 
recently achieved through a negotiated bipartite settlement on charter of demands 
with L.I.C. are sure to be completely wined out by the taxes added with undaunted 
and uninterrupted upward rise in prices of all essential commodities.

As you are aware, we have been persistently insisting upon our Authorities to 
am^iend certain undemocratic clauses of our Service Rules in a manner which ’’ustifies 
the right of an individual to afford an honest opinion and exercise elementary 
democratic rights whatsoever, but unfortunately the same has been made more retrograde 
innature, not to speak of making it democratic and progressive. We need your valued 
opinion in the matter,

The All India Insurance Employees Association, of which we are a Divisional 
Unit, ever since the inception of the Life Ins. Corpon. of India, has been demanding 
recognition as the sole burgaining agent of the Employees of the Corporation, not 
because we represent more than 90% of the total employees in the Industry thrOu-hout 
India and" the L.I.C. t conduct ne-otiatlons wltv us, but from the point ~ f
view of establishing harmonious relation between the employees and Authorities. 
Exclusive recognition fosters, encourages and promotes healthy collectivism which 
is the only alternative to infinite interference with the individual. We trust, our 
view point will receive your sympathetic support.

We are, no dbubt, aware that we are pledged to work for the success ana triumph 
of the public sector. to give our best to the Policvho1ders and thereby materially 
help the cause of the pubiic sector of which we are a proud part. One Union in one 
Industry is the avowed nrincinle of Government. of India itself and we are simply 
demanding acceptance of the same in Insurance Inoustrv.

Our Conference will therefore feel encouraged an<-’ great’y enthuse if you kind' 
arar? tho c^nf^r^nrc wit'- vou?* kind or^^encp and in your preoccup31 ’ ^nc,
may we request you to kin.il v favour us with your valuer comments, suggestions ano 

; A V i CC ,
Vours faithful1v,

-pgr-pv hECP’-’.TARY.
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NSUPANGL EMPLOYEES’ ASSOCIATION
DIVISION

( Regd. No. 869 )
PRESIDENT:

Sm. RAM DULARI SINHA, M. A.
M. P.

GENERAL SECRETARY :

^ri. R. K. Bose
C/o Life Insurance Corporation of India. 

Laxrni Building,

VICE-PRESIDENT: 

Sri. K. P. SINGH.

k- J. t- O C-'

Fraser Road, Patna-1. 

___________ >»>
" IV M {,>

He? CompuIsary Deposit Sahara? 3 
w> «c» XT* ««• JTR C* O ■** MV •* —a nt<

Tile Compulsory Deposit Scheme has been a very severs 
Wposi tlon on the people of the lower and the middle income 
groups particularly when the burden of indirect and direct 
taxations has been heavier upon thcr; than before as a 
result of the latest budget proposals of both Union and the 
State Governments for 1963-64. t Moreover. the ever increasing 
prices of abacs t all essential commodities have also brought 
the standard of living, much below even the mare subsistence 
level and indebtedness of the workers and the employees is 
also Increasing as the days pass by.

Under Che circumstances the above said 
Deposit Schemes could not out evoke a strong 
the aembex’s <pf our Association too which is
in 
of c

resolution adopted in rhe 7th Annual 
Association enclosed herewith»

Sompulsory 
resentment of 
reflected clearly
G on e r a 1 C c n f e r en c e

Sir., plncered between the unprecedented heavy t?.xes on 
PA© hand and the rising prices of assent 1 a 1 cowand 111 es 

.- on the economic CGEditions of the fliref
groups workers and employees of our country are precariousij 
appai-ingr would j therefore, request you to defer the 
implementation of the Scheme til/1 the economic distress c-f 
the workers. ?jnd employees eases at least to by
price control and other suitable asasureAc

x h 3 n k i n g y G ’? #



.... li. jCh Cu/i c lATIUL 3 JiilUN 
(.’ < e i s t e r e d c 1 e c o ri i s e d)

Dear Sirt<.n_;.............................7 .

It is with great pleasure I have 

to inform you that trie 3rd Annual Conference of 

our Union will be meld on one loth ..u^ust 1063 

at Hyderabad. At this Conference, the members

Employees1 Uiate las France Corporation situated 

throughout ^ndhra rradesa Region will meet and 

discuss tne various problems confronting not 

only to them but also to the 80,000 Insured 

Workers of Andhra Pradesh covered under this 

scheme. £ 

a befitting message from a 'eteran 

Trade Union Leader liae vou who aas done yeoman 

service to tne Trace Union movement, will inspire 

and guide us in our deliberations,, do I would 

request you to kindly send me an inspiring 

message to be read at t ie Coni'ere ice .t "car



Shri A. Dan&e, 
General Secretary.



August 10, 1963*

Shri K.R .Menon, 
General Secretary, 
101, Chickadpally, 
Hyderabad-20.

Dear Comrade,

Reference your invitation to Com, to send a message to the 
3rd Annual Conference of your Union. 1 regret that due to his pre­
occupation:’ it is not possible for Com. Pange to send you the same.

However, on behalf of ATTUC, may I take this opportunity to 
extend our warn: fraternal greetings to your conference and thixiu^ it 
to all your members?

The Employees* St^te Insurance has been won by years of struggle 
by the Indian Working class. However there still remains many defects and 
lacuna in the Act itself and in the administration of the Act further 
difficulties are encountered by the workers. Your members, as important 
agents of administration of this act, which vitally concerns workers, 
will no doubt deliberate v.pon tliis aspect a^so and we are sure, that 
based upon the intimate knowledge that you have of the working and the 
Act, your conference will be able to nut forward concrete suggestions 
for better administration.

Your conference is meeting at a vital moment in the history of 
India’s working class movement. On the one side there are rising prices, 
taxes on th© <poor and denial of trade union rights. On the ether 
reactionaries are mounting a huge offensive on vital national policies 
like non-alignment, self-sufficiency in defence, planned development and 
democratic institutions.

We are sure that apart from the problems immediately facing 
your members, your conference will deliberate upon these wider issues 
also and will help in unifying the workers in meeting the offensive 
both on its living and working conditions and on the nationally 
accepted policies.

Once again we wish your conference all success.

With greetings,

Yours fraternally,

( Satish Loor.b^) 
Secretary.



Phone : 2 S 2 6 4 2

EMPLOYEES’ STATE INSURANCE CORPORATION 
EMPLOYEES’ UNION. BOMBAY REGION.

( RECOGNISED.)

REGIS'
A CT.

REF.

ERED UNDER INDIAN TRADE UNIONS
1926. REGISTRATION NO. 2920

27, MILITARY SQUARE LANE. 

FORT. BOMBAY. J.

NO. dated 22nd Aug. , 1963.

I have pleasure to inform you that the Second Annual 
Conference of the All India Employees* State Insurance Corporation 
Employees1 Federation is going to be held in Bombay on 13th, 14th 
and 15th September, 1963. The All India Employees’ State Insuran 
Corporation anployees’ Federation is the only organization, which 
is recognised by the Corporation an4zthe Government of India and 
about 13 Regional Unions in the various States which are also 
recognized by the Corporation are affiliated to it.

As you are aware the Employees’ State Insurance Corporate 
1b the Pioneer Social ’.Security organization set up by the Govern­
ment of India lender Ministry of Labour and Employment for the 
benefit of the much neglected Industrial Labour in this country. 
With a modest start in 1B52 in Delhi & Kanpur covering only 142 
Lakh of industrial workers, the organization has today grown^ 
progressively and render service to about 33 lakhs of benefi$.ries 
through 151 centers in the. country. The Scheme besides providing 
various cash and medical benefits to the beneficiaries of the 
scheme also now provides medical benefits to the families of the 
Insured Persons. It is hardly necessary to emphasise the import­
ance of the role played by the employees, in rendering the maximi 
efficient services to the industrial workers on whose shoulders 

mainly rests the progress of the country.

Now, on the eve of the inaugural function of the Convent! 
on 13.9.63 we propose to bring out a Solxvenisr to commemorate the 
occasion which is likely to be graced by the presence of the Unit 
Labour Minister Shri G.L. Nanda. <¥e would like the SoUveni^r to 
contain the views of the various interests represented in the 
Scheme as also the view of eminent scholars in the field of socij 
security^ have, therefore, to request you to kindly contribute 
dn article to the above Sohveni^r on the Scheme and its function- 
in oui mother land.

We shall be highly obliged for a favourable reply by the 
end of this month.

Thanking you,
Your s fax thf ully,

GEORGE THOMAS ) 
SECRETARY



EXPRESS DELIVERY
9 Sept 1963

General Secretai’y?
Eastern Zone Insurance Employees Association,
C/o Shri Amalendra Munahl,
LIC of India,
Divisional Office, 
J ALP Al GURI, W. Bengal

Dear Comrade,

We are glad to know from your letter of 
2 Sept that your 7th Annual General Conference is 
being held in Jalpaiguri. On behalf of the AITUC, 
we wish your conference success in further 
strengthening your organisation and the capacity 
for united action*

The insurance employees and the AIIEA deserve 
all congratulations for the recent collective 
agreement reached with the LIC pxoviding for 
larger emoluments for the employees. The rising 
prices, the CDS and the high taxes are liowever 
reducing to nought whatever gain the workers and 
employees are making in the matter of higher 
wages. These problems have therefore of necessity 
to be tackled on a national plane and with all 
unions acting in unity* The recent Bombay action 
is a pointer* We hope the conference would these 
questions and would come tc fruitful conclusions.

With vaiK greetings,
Yours fraternally,

(K. G. Sriwas fava) 
Secre tary



5 Jhandewalan,

No.HO/K/63
9 September 1963

To

Com. Daulal Gupta

Indore ivision,
Insurance Employees Association
Indore•

Dear Comrade,

Thanks very much for your kind invitation to attend the Confer­
ence on 14th & 1 5th September. As you are aware that immediately after kke 

the Great March bn 13th September we are all busy in Delhi in 
various meetings on subsequent days. That makes it impossible for 
us tb leave the station.

We wish your Conference success and are pretty sure that 
the burning issues of taxes, rising prices, Conpulsorjr deposit 
Scheme and the question regarding nationalisation of ^anks, Oil, 
Export-Import trade to faise funds for defence and economic 
development of the country, which is the demand of entire working 
class and the people of India will definitely find a place of 
discussion in the deleberations of the conference • Your conference 
immediately after the presentation of the ^reat Petition sidled 
by over 10 milly>h of toiling masses with above demands will 
definitely force the issue“that each and every one especially 
among the working class has to continue this battle and “utilise 
our organisation for the purpose. Your sectional demands will be” 
easier to achieve if cn the national plane the power of employers 
is curbed. Convey my warmest greetings to the delegates assembled 

there.

Your« fraternally,

(A^
(K ,G .S riwastava) 
recretary



’ INDORE DIVISION
INSURANCE EMPLOYEES’ ASSOCIATION. INDOR

■3

1 9 6 3, ti MAHARASHTRA

occasion .

50, Gautam pur a . 
INDORE.

DAULAL GUPTA 
PresicVnt



( Chandra Niwas )

14-9-63 Open Session 5.00 p. m. onwards

15-9-63 Delegate Session 11.00 a. m. onwards

16-9-63 General meeting 5.30 p. m.
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3 7t7 terras 1 Ge: etal 7 .- A^renco of Insurance feploy^oA1 

Issociattc^ ?A.:na Divioiov;, held .6 24th June 1963 at Patna places 

on record its strong resentment against the Compulsory Deposit 

Scheme it does co the v Arried employees and workers of

the Cc^ try in the face of unprs: - ■ heavy taxations on the 

one hans , nd ever increasingly Thing prices of essential oommodi hi. 

on the

In the opinion of the Conference the Compulsory Deposit 

Scheme is not only a negation of the wage policy for which the 

Trade Onion movements j n the country have hitherto been fighting 

butthe elements of coercion and compulsion that the said Scheme 

ts inbernn'r with * also flagrantly ?no roachos upon the workers4 

democratic right of utilising their earnings in accordance with 

their fre^ choice* The tax st-vuotur? of the Government has a Ire aft 
fl 

caused sharp out in the real wur. of the earners and the 

standq.'^ . f 11 viaz of the ^orhiny peopl:- has already gone down iy.7 

oolw tl'c tar? .'nibslst&.noe level< In making up the deficit in the 

family budget the xnd 1 vidue.X Indeh'-ednesi? of every worker ^no: 

employee of thn Fixed income ^rou- is mounting high every day.

This Meetingv therefore. u?yes upon the Govai’nment to 

reconsider the entire issiie taking into view the appalling eeonozaie 

condition of the- workers and er.plo^'ees in the circumstances descri- 

above rsA tilso urges upon the Gove: we nt to defer the implement a tic 

of tne Scheme t< 11 the economic distress of the working people 

oases at lee.s.t to some extent by pj’!ce controlsequitable dlstri« 

butlon of Abe commodities yr thin tiroessable prices and such other 

su11 able govs rn&enta1 zea sur&s t

Sd/« K<P« Singh, 
Sd/« R.KoBose. PBkSID^iT OF m MEDING.
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