.- ALL INDIA INSURANCE EMPLOYEZS' ASSOCIATION:

CAMP: SHIP HOTEL;
FRERE ROAD, BOMBAY:1:

14th January, 1963,
TO ALL ZONAL & DIVISIONAL UNITS:

Dear Comrades,

- .t . . N 1 v vs0a. N
ne:~ Hegotiations on the Charter of Demands, SR

S Sk

ei are most happy to announce that the patient efforts of the
Negotlatlng “Commit tee in securing naximum benefits to the employees in
relation to their various dewands, spread over a prolonged and trying
period of about 32 days, has at long last borne positive fruits. We have
now been officially intimated by the Corporation authorities that the
Finance Ministry has accorded its approval to the final points of agreement
reached between our Negotiating Committee and the Corporation on 2nd Jan.,
1963, in respect of our Charter of Demsnds and that the Corporation would
expedite the final process of signing the agreement with our Negotiating
Committee, In other words it is now certain that the Corporation will be

immediately implementing the terms of the agreement withZghy hitch what-
soever,

It is not thc Clalm of the legotiating Committee that the
agreement in sight 1is a/c dﬁrehen51ve one. iven normal times and normal
facilities of trade unifn activity it would have been dafinitely possible
to wrest further gains for the employees from the Corporation v _  But it
is well known that the Negotiating Commnittee had to pursue the d?gotiations
over the Charter of Demands in special circumstances both inside and out-
side our industry. Outsidejour nation faced an emergency unequalled in
its history in the shape of a ruthless aggression by the Chinese on our
northern frontires, in which a responsible trade union organisation like

ours could not have acted in any other way than we did in putting the all—fu?

pervadin: interests of our country above our personal interests and needs ¥

and tlerefore forthwith withdrawing our azitation on the Charter of
Demands which was gaining great momentum at the time when our Prime
Minister harkand the nation for national efforts and sacrifices in the
month of Cctober last., Inside the industry,our Negotiating Committee
was left all alone to face the brunt of the tremendous responsibility

of safeguardi.ng the genuine interestgof the employees under the stresses
of the prevailing delicate times, Thus,its bargaining strength completely:
circumvented by the state of things obtaining in our country and industry,
it has been indeed an up-hill task for the Negotiating Commitbee to wrest
even small eoncessions from the . - authorities to its point of view
over theVvarious demands of the employees. Certainly, therefore, we will
not be blameworthy of self-praise when we state that the agreement over the
Charter of Demands which will be signed with tne Corporation will be such
of wnich any trade union organisation can be proud of in the present
situation,

Thus, %xk talking in terms of total out lay for the Corporation
over this settlement, the figure has been appreciably increased for Rz65
Lacs, as it stood in relation to the initial offers of the Corporation as
given out in the month of June, 1962, to i .1.66 crores in terms of the
final agreement. .igain it has been the endav.ur of the Negotiating
Committee to see that the benefits c¢f the agreement would reach all the
categories and also the max1mum nunbers of the employees in view of the
present limited agreement. Yet the most important aspect that we would
commend for the appreciation of our lnits is that apart from good monetary
relief that will reach each and every employee, certain basic principles of
Zz wage formulation will have been established in our industry in terms
of this agreement. Some of these basic features are - a base year for
the awnsolidation of the basic wage, automatic neutralisation of increase
in the cost of living, introduction coi relief of House llent, etc, We
therelcre express our confidence here that the rank and file of our member-
ship will take a positive view of Lhe achivements of the Negotlatlng
Committee and hail the agreement as oir organisational victory in view
of our zerspeclitwe ezplained herein above.

We now reproduce, herebelow, the full details of the final
terms of agreement for the benefit of our Units:-

PRI TR -
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\ { ALL INDIA INSUGANCE EMPLOYEES'! ASSOCIATION,

Camp: Bombay.

Date: 23/1/1963.
TO ALL ZONAL & DIVISIONAL UNITS:

: g i . "1"-:.’ ;
Dear Comrades, P !

.
R e

Re: lMemorandum of Settlement.

We have great pleasure in confirming the telegraphic communication
sent today %a all Zonal and Divisional Units intimating the conclusion of
the anxiousyﬁﬂawaited Agreement at Bombay today. We also have deep pleasure
in enclosing herewith a cooy of the Memorandum of Settlement dated 23/1/1963
between the Life Insurance Corporation of India and the All India Insurance
Employees' hssociation. The Agreement has been signed with the AIIEA alone.
On our request, the authorities have agreed to implement the terms of the
agreement at a very early date and necessary administrative directives, we
are assured, are under way. In order to obviate any possible difficulty in
implementing the new scales of ray, D.A. and other allowances, fully w rked-
out charts are being provided to all offices to irdicate as to how the
emoluments of the employees would be refixed under various heads,

While clause XII of the Settlerent stipulates that the "Settlement
shall be implemented only after necessary changes" in the Staff Hegulations
and the Standardisation Order, 1957 ar: "sanctioned and made", in order to
overcome the difficulty of the time-lag that may be involved in fulfilling
the formalities, the amount due to the employees as arrears of Jback pay from
1st January 1962 will be released on-Account on filling the form™appended
below. As soon as the formalities are completed(azette, etc.), these terms
become a part of the terms and conditions of service, become a part of the
Staff Regulations and the salary as fixed on the basis of the new terms will
be paid month after month as regular and normal wages. The on-Account payilli
is only an interim arrangement which has been agreed upon to meke the fruil
of the settlement available to the employees as early as possible. Neces
administrative instructions will follow from the Central Office and the co
of the receipt form will be made available to the employees. '

The authorities have also agreed to discuss, sometime in the thir
quarter of the year, some issues of the Staff Regulations, and a letter t
that effect will be issued to our President stortly. The same will be cirgus
lated in due course. .

In the matter of exercising option for those who are now in their
erstwhile insurers' grades, the authorities have agreed to allow three months
time so that such employees had enocugh time to take appropriate decisions.

The authorities have also agreed 1o extend the benefit of these terms to those
who died or retired, resigned o¥7¥gtrenched since 1st January 1962.

We would request you to make copies of the Settlement available to
-the Branch Units within your Division along with copies of this circular.

-

We would like to reiterate that the Agreement is a landmark in our
onward march and will certainly be hailed by the employees as a great victory.
It embodies the fruits of efforts the employees have been making since the
submission of the Charter of Demands in 1960 and is a vindication of the
correctness of our methods in espousing our cause. The Settlement strengthens
the hope and faith of the LIC employees for collective welfare and a happy
future of abundance for thousands of employees and their families.

“ith greetings,

Yours comradely,

& )
DS (jﬁ?lL&OLhALqu
2
|

General Secretary.



(Form of receipt for cn-Account paymentLl

RECEIVED from the Life Insurance Corporation ofIndia orn~nccount and
subject to all necessary adjustments a stm of Rs.__ in implementation
of the revised terms and conditions of service as set out in the Memorandum
of Settlement dated the 23rd January 1963 between the Corvoration and the
All India Insurance Empleoyees' Association pending revision of the Corpora-
tion's Staff Regulations, 1960, the Life Insurance Corporation{Alteration of
Remuneration and other Terms and Conditions of Service of Employees) Order
1957 and the Corporation's Provident Fund No.l Rules, which said revised
terms and conditions of service are agreeable to me and are binding upon me.



FORM H,

MEORANDUM OF SETTLEMENT,

(Under Sections 2(p) and 18(1) of The Industrial Disputes Act, 1947 and Rule
58 of the Indulprial (Central) Disputes Rules, 1957.

Names of Parties:

Representing Zmployer: Shri D.3. Mehta,
Executlve Director(Personnel),
Life Insurance Corporation of India,
Central Office, Bombay.

Representing Yorkmen: (1) Shri Rajni Patel, President, )
the All India Insurance )
Employees' Association. )
) Camp
(2) Shri Saroj Chaudhuri, Gen. .)Bmm%n
Secretary, the All India )
Insurance £mployees' ; v

Association.

:Short recital of the case:

In terms of Clause (4) of the Agreement, dated the 16th August 1961, %
between the Life Insurance Corporation of India of the one part ard (1) the s
411 India Insurance Employees' Association, and (ii) The 411 India Life Insursitt
ance ZImployees' Associatlon on behalf of all the respective members of the Jﬁﬁ
said two Associations of the other part, it was provided that: "The Corporatignis
will start discussions with the above employees' associations for.a general Hﬁ'
review of the salary scales, dearness allowance and other service conditions
of all Class III andClass IV staff including the suggestion for a merger of
the part of D.A., in basic salary somectime early in 1962". Discussions were
accordingly held during the period April to December 1962, intermittently.
After considerable discussions and negotiations between the Life Insurance
Corporation of India and the All India Insurance Employees' Association on
beha 1f of all its members, the said two parties do hereby agree to a settlement
as per terms following:

:Terms of Settlement:

I. Scales of Pay:

(1) Sweepers & Cleaners 77-2-83-3-131-4-135-5-145 (22 yrs)

(i1) Sepoys, Chaprasis, Hamals, etc.)82-2-88-3~136-4~140-5-150 (22 yrs)
Head Peons, Liftmen & Watchmen )

Daftaries )
_ (4ii) Drivers 120-3-135-4-155-5~170 (13 years)
(iv) Record Clerks 110-4-130~5-165-EB~5-185-6~227-8-251(26 yrs. )
(v) Assistants 130-5-155-6-167-8~207-10-257~12-281-EB-12~
305-15-350-20-370 (25 years)

(vi) Stenographers 145-10-215-12_275~EB-15-350-20-370(18 yrs.)
(vii) Higher Grade Assistants 190-10-260-EB-15-440-20-480 (21 years)
(viii) Superintendents 250~20-550-25-575 (16 years).

lllo¢2||
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Note: There will be no distinction between "transferred" employees and those

who entered the service of the Corporation on or after 1/9/1956 in
regard to the maximum of their scales of pay.

11, Fittina—in:

i) Stage to stage. Fully worked out charts for all grades would be
A2 provided.

ii) No change in the date of normal grade increment except as per
Staff Regulations, 1960.

I1I. Dearness Allowance:

The present D.A., and Ad hoc D.A,, shall be replaced as under:-

With effect from lst January, 1962, the D.,A., corresponding to the
cost of living index 126 (1949 = 100) shall be 26% of the basic salary for
Class IV employees and 19.5% of the basic salary for Class III employees.

In the manner provided hereinafter, the D,A., shall be linked to the
All India Working Class Consumers Price Index taking 1949 = 100. The final
index figures as published in the Indian Laktour Journal shal?® be the index
figures which will be taken for the purpose of calculation of Dearness Allo
ance, Neutralisation of the rise in the cos® of living shall he 100% in th
case of Class IV employees and 75% in the case of Class III employees.

For every 10 points rise or fall taken on an average during a conti
nuous period of 12 months, the D.A., shall, with effect from the 1st of the
month following such period of 12 months, stand automatically increased or
decreased as the case may be by 104 of the basic salary in the case of Clas
IV employees and by 75% of the basic salary in the case of Class III employ

Notes: i) Basic salary shall include opecial Pay where the same is paid.

ii) "Additional D.A." in those cases where the same is paid at presc
shall continue to be paid in addition to the D.:. as set out abc

IV. House Rent Allowance:

The house rent allowance shall bhe as follows:— .

Basic Salary including HRA per month
Special pay. o
Rs. Rs.
up to 100 8.00
101 to 227 10.C0
228 to 320 12.50
321 and above 15.00

V. Functional Allowance:

The functional allowance in respect ~* the following categories o
employees in the Assistants grades shall be as 1uvilows:-



P —
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a) Receiving & Paying Cashiers
b) Typists

c) Telephone Operators
i
d) Addressing Machine & Punch
Card Operators Rs.15 per month.
e)" Comptometer Operators

f) Projectionists receiving an
allowance

.
N M St Wt N N N S N P

VI. Hill Allowance:

The hill allewance shall be as follows:-

For all hill stations of L4000 ieet and more above sea level, the
kill allowance shall be 15% of the basic salarv subject to a minimum of

28,20, and maximum of Rs.75 provided, however, that the amount of hill allow-

ance currently paid shall stand protected till a stage is reacNed when the
al lowance as per the revised scale exceeds the current allowance.

-»

VII. Provident Fund & Gratuity: — i

»

For the purpose of cmtributions to the Provident Fund and payment of
gratuity the basic pay including the special pay shall be 75% of the revised’
pay in case of Class IV employees, 85% in respect of Class III employees other
than ouperintendents and 90% in the case of Superintendents, provided that
contributions to Provident Fund and amount of gratuity shall be at no stage
less than what the same would have been had the respective grades not been
revised.

VIII. Benus:

(1) No profit srharing bonus stall be paid. However, the Corporation
may, subject to such directions as the Central Goverrment may issue from time
to time, erant any other kind of bonus to its Class III and Class IV employees.

(i1) An annual cash bonus will be paid to the employees in the clerical,
supervisory and subordinate grades, in respect of the 5 years period from 1lst
January 1962 to 31st December 1966 at the rate of 13 months' basic salary of
the enrloyee as at 31st December of the year to which the bonus relates.

(1ii) Bonus will be payable to those employees in supervisory clerical
and subordinate grades who were on the permanent staff of the Corporation on

‘the 31st December of the year to whiclh the bonus relates and who had completed

12 months' service as on that date.

(iv) Notwithstanding what is stated in the previous para, a proportion—
ately reduced bonus shall be paid to amployees whp died or retired or were
retrenched from service during the year ard also to those who joined during
any year and had completed six months' service on 31st December of that year.

(v) Any employee who joined on the first working day of January in any
year will be taken to have completed one year of service and any employee who
joined in any subsequent month up to the first working day of July in any year
will be taken toc have completed six months of service during the year.



(vi) For the purpose of calculation of the amount of bonus, Special
Pay will be treated as part of hasic salary.

(vii) % proportionate bonus will b paid to those employees whe have
been transferpfed from the Development to the Administrative side or the
Administrative side to the Development side and in such case service on the
Administrative side only will be counted for the purpose of payment of bonus.
Provided, however, that service on the Usvelopment side will be taken into’
account for the purpose of determining the minimum pericd of service of six
months.

(viii) In the case of such employces who were on Extraordinary leave for
a month or more during the year for which bonus is paid, the period of such
extraordinary leave shall he deducted and such employees shall be entitled to
only the proportionate bonus for the proportiocnate part of the year excluding
the period of extraordinary leave.

N, Term Assurance:

The Term Assurance Scheme, providing the following benefits, will
continue as hithertofore: -

i) The initial insurance cover under the Scheme will be Rs.3000/-
(Rupees three thousand) in the case of supervisory and clerical
staff and Rs.1500 (Rupecs one trousand and five hundred) in the
case of subordinate staff. %

ii) The Insurance cover will thereafter be increased by Rs 1000 i
(Rupecs one thousand) in the case of supervisery and clerical o
staff and by ks, 500 (Rupees five hundred) in the case of Subordl—fx.
nate .staff at the end of every 5 years in service till it reache§.§

the maximum of 2s5.8000 (Rupees eight thousand) in the case of o

supervisory and clerical staff and Rs, 4000 (Rupees four thousand) :
in the case of subordinate staff, provided that in the case of 4
members of the subordinate staff wio were confirmed employees on
1/9/1956 and who had completed the age of 30 years as on 1/1/1957,
but had not completed 45 years on that date, the amount of initial
cover will be #s.2000 (Rupees two thousand).

,.a:;.*,;-

B
e

(11i)In the case of those employecs in the supervisory and clerical
grades who were confirmed employees on 1/9/1956 ard who, as on
1/1/1957, had completed the age of 30 years but had not completed
L5 years on that date, the amount of initial cover would bhe
Re. 4000 (Rupees four taousand).

(iv)The amount of insurance cover mentioned above will be payable only
in case of deathof the emplovee while in the service of the
Corporation.

v) The Insurance cover of an employee under the Scheme will automati-
.cally terminate if his employment in the Corporation terminates.

vi) On the death of an employee, the amount of insurance cover will be
paid te the same person who is entitled to receive gratuity in
terms of the Gratuity Rules of the Corporation.
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X. Option for Emplovecs who have ooted for crades of erstwhile Insurers:

Employees governed under the old grades of their erstwhile Insurers.
will be allowed the option of ccming over to the revised grades of the
Corporation effective from lst January 1962. The fitting-in of such emplowees
shall be as undgri- °’ g :

J

They shall be fitted-in in the Corporation's scales (as at 1/9/1956)
as if ‘they had not opted out for the old srades of their erstwhile Insurers,
end their salaries shall be notionally fixed in the said grades of the
Corporation as at 31st December 1961. Thercafter they shall be fitted in on
a stage to stage basis‘in the revised grades cffective from 1lst January, 1962,
in the same manner ‘as other employees who had not opted out for the old grades
of their erstwhile Insurers.

The option now'exercised shall be final.

RI. Periocd of Settlement:

Five years from 1st January, 1962.

XII. ZExcept as above all other service conditions of Class III and,Class IV
employees not. covered by the above terms of settlement shall be in t¥ms of
the Staff Regulations 1960 and the Life Insurance Corvoration (Alteration of
demuneration and other Terms and Conditions of Service of Imployees) Order
1957 as amended up to date.

XITI. This settlement shall be impiemented only after the necessary changes

in the Life Insurance Corporation Staff Regulations 1960, the Life Insurance
Corporation (Alteration of Remuneration and other Terms and Conditions of
Service of fmployeces) Order, 1957, and the Life Insurance Corporation Provident
Fund No.l Rules are sanctioned and made, Thereafter these terms will be
implemented with retrospective effect from lst January 1942 only in.respect

of the items covered above and none elsc; for example, payments on account of

Overtime and other payments not covered by the above items will not be reopened
and recalculated,

XIV. In addition to the employezs in Classes III and IV who are in the service
of the Corporation, and subject as regards Bonus and Term Assurance to the
provisions cf Clauses VIII and IX hereof, these terms shall also be implemented
in respect of empleyecs in Classes III and IV who died or resigned or retired
or were retrenched from service after 31st December 1961, except those whose
services were terminated as a result of disciplinary action.

IN WITNESS WHEREQF this Memovandum of Settlement and five duplicates
thereof have been signed on behalf of the Life Insurance Corvoration of India
by its Executive Director (Personnel) and inr and on behalf of the members of
the All India Insurance Employecs' Association by its President and the General
vecretary the day and the year hereunder written.

Dated at Bombay this 23rd day of January One thousand, Nine Hundred and
Sixty thres,


shall.be

T

WITNESSES

Sd. J.T. Ranadive
LIC, Bombay.

Sd. R. Ghosh

L.I.C., Delhiy

Sd. Pradip Ranjan Paul
Calcutta.

A copy each to:

“xecutive Director (Personnel)
Life Insurance Corporation of

Signature of Parties,

3d. D.S. Mehta
(D.S. MEHTA)

Tndia, Central Office, Bombay.

Sd. Rajni Patel ) All
(RAJNI PATEL) ) India
President. ) Insur-
) ance
3d. saroj Chaudhuri ) Employ-
(SARQJ CHAUDHURI) ) ees'
General Secretary. ) Bssocia-
) tion.

(i) Conciliation Officer (Central)II, (ii) D.L.C. Bombay, (iii)} C.L.C. New
Delhi, (iv) Sec. Labour Dept., Govt. of India, New Delhi, .

.c.0.0.

411 India Inscé‘.Empl. Association.

Certified to be true copy..
L| (R4 f_"'{ {:.. -‘i ‘n. CA Al C“\‘\ 1AM ._\_,

) '
(3arcj Chaudhuri)
Gen. Secretary,

et
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New scales, back
pay tor LIC.men
under new pact

' By A Staff Reporter

3

About 35 000 employees of the Life Insurance Cor-
' poration will get an immediate annual monetary benefit
of Rs. 1.66 crores as additional wages, besides bonus and
_allowances, with retrospective effect’ from January 1,

'ENGAGEMENTS

Corporation:

Bombay Munlcipal
Meeting,. 3 p.m.
The Press Guild of India: Recep-

.gion to East European Press delega-

tion, Hotel Waldorf, 5-45 p.m.
Swami ' Vivekananda Birth Cen-

venary Celebrations: Public meeting,

Madhavbaug, C.P. Tank, 6 p.m.
Communist Party of India: Shri

SG Sardesaj to speak on “Problems
' of Leninism Today,”

Dalvi Build-
ing, Parel, 6-30 p.m.

Swatantra ' Party: Public meeting
to be addressed by Shri XK.! M. Mun-
shi ‘'on the.China issue, KC College
Hall, 630 p.m. *

Bharathi « Kala Manram: Tamil
drama “Neethin Nizhal” by Shivaii

4 Ganesan: and his troupe, Cosmopo-

,t-lit_an Sports Club grounds, Matunga,
el

8 pm

RADIO

MON]SAY.' JANUARY 21
BOMBAY A: (28835 m)
0730 Dattaram Parwatkar (Saran-

t gl); 0815 Hafeez Ahmed Khan (Kha-

s

. 1400 Allaha -Rakha

yal); 1100 XKamgaransathi (Light
Music); 1250 Madhur Geet; 1310
Sugam Sangeet; 1345 © Western
Musie; 1830 Vatsala Nadkarni (Kha-
val); 1930 S. G. Talkar (Khayal);
1945 Allah Rakha (Tabla); 2140
‘Week in Spprts (Weekly Sports Re-
view in English); 2200 How Much
Do You Know? (Talk in English);
2235 Dance Band.

BOMBAY B: (545.3 m)

0745 S. G. Talvarkar (Khayal);
0850 Allah Rakha (Tabla); 1200
Sugam Sangeet; 1230 S. G. Talvar-
kar (Khayal); 1300 Sugam Sangeet;
(Tabla); 1415
Vatsala Nadkarni (Khayal): 1730
Geet Malika; 2015 Programme in
Konkani; 2100 G. G. Kharadkar
(Violin); 2200 Hafeez Ahmed Khan
(Khayal).

5 POONA: (384.6 m)

715 M. G. Gokhale (Khayal):
0815 N. B. Londhe (Vocal): 1350 N.
B. l.ondhe (Sugam Sangcet);
Iilvas Khan (Sitar); 1830 AL G.
Gokhale (Khaval: 2130 Swami
Vivekananda (Marathi Version of
the feature in English); 2215 Shas-
treeva Sangeet.

18001

1963
’me"

1962.

The present offer to the All-
India Insurance Employees’ Asso-
ciation is over twice the previous
figure of Rs. 65 lakhs originally
offered by the Corporation.

The employees m various wage
categories will get an increase in
their monthly pay packets from
Rs. 20 to Rs. 100. The fitments
will be made by stages, accord-
ing to a five-year agreement to
be signed soon,

The agreement provides for
1-1|2" months = basic salary, in-
cluding special pay as bonus to
the staff. Term assurance benefit
and other clauses of the  bonus
agreement will continue.

The LIC has also agreed to link
the dearness allowance with the
cost of living index which will be
126: (1949=100).

This means that 26 per cent of
the D.A. of Class IV and 19.5 per
cent D.A. of Class III employees
will be merged in the basic sal-

This will also result in neu-
tralising the rise in the cost of liv-|
ing by 100 p.c. in case of Class;
IV and 75 per cent in the case of |
Class IIT employees.

NEW PAY SCALES

The revised pay scales will be
as follows: Class IV Sweepers: Rs.‘
77-2-83-3-131-4-135-5-145. Peons: Rs.l
82-2-88-3-136-4-140-5-150. Dri-
vers: Rs.  120-3-135-4-155-5-170.
Class HI R.C.: Rs. 110-4-130-5-165-:
EB-5-185-6-227-8-251. Assistants
and Typists: Rs. 130-5-155-6-167-8- |
191- EB -8-207-10-257-12-281 EB -!
12-305-15-350-20-370.  Stenograph- |
ers: Rs. 145-10-215- EB -12-275-15- 1
350-20-370. Higher Grade Assts.:
Rs. 190-10-260- EB 15-440-20-480.
Superintendents: Rs. 250-20-550-
25-575. 1

The Machine and Funectional,
allowance paid to typists, tele-.
phone operators etc., will be en-.
hanced from Rs. 10 to Rs. 15. The '
House Rent Allowance agreed to'
is: Rs. 8—Upto a basic salary of
Rs. 100, Rs. 10—for Rs. 101 to 227.
Rs. 12.50—for Rs. 228 to Rs. 320
.and Rs. 13——for Rs. 321 and above

A spokesman of the All-India
Insurance Employees’ Association
which concluded the fruitful ne-
gotiations with the LIC, said that
their trade union was proud of
such a settlement in the present
situatlon.
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ALL INDIA ‘ About
INSURANCE EMPLOYEES
ASSOCIATION Ourselves

HIE All India Insurance LEwmployees’ Association (AIIEA)is the

permier organisation of the insurance employees of India having
been founded in 1951. It has a primary membership of about
34,000 coming from both life and general sectors of the insurance
industry,

The Fifth General Conference of AIIEA will take place at
Nagpur from 17th to 20th December, 1963. Our orgagisation had
submitted a Charter of Demands to the LIC authorities in 1960
and through sustained movement for over two and half years it
was possible to come to a bipartite settlement early this year secur-
ing overall 259 rise in pay packets, consclidation of a larger part
of dearness in basic wage and getting D.A. linked with the cost of
living index. Commitment on negotiations regarding amenities,
such as, medical benefit, housing ete. within the year 1963 could
also be secured.’ In the General Insurance sector our Association
and its affiliated units were able to secure substantial rise in pay
scales and other benefits for a large number of employees through
agreements or awards.

The activities of our Association are not confined within
narrow limits. We are proud to recall the response of the insurance
employees to the call of the nation in the emergency situation
created by Chinese attack on our border. We gave money, blood
and our men.

Our organisation bas also taken active interest in the cultural,
recreational and other activities of the employees ahd have taken
initiative in forming sports and recreation clubs, cooperative
societies, holiday home and the like. ‘INSURANCE WORKER’,
the journal of the Association, has completed six years of its
existence in December, 1963.

It has always been our earnest endeavour to render best
possible services to the policy-holders and we have suggested for
adoption of various steps and measures to the management for the
purpose many of which, unfortunately, l.ave not been implemented.

The successes we have been able to achieve so far have not
removed our problems. One of the major tasks facing us is the



complete nationalisation of the general insurance business and
ensuring security of service of general insurance employees. In
the LIC we face the issue of securing amenities to the employees
where there is none yet worthmentioning. The Staff Regulations
of LIC also contain many provisions negating the civil and funda-
mental rights guaranteed by Indian Constitution. Our efforts to
make the authorities agree to suitable amendments have so far
failed and we have to exercise ourselves more towards having
progressive Staff Regulations. Our Association took active part in
the movement against Compulsory Deposit Scheme, Additional
Surcharge, high taxation and high prices of all commodities of
daily use, and also endeavoured to bring about coordination in
movement on these demands by different middle class trade union
organisations.

It has always been our endeavour to sce that the LIC
functions to subserve the best interests of the nation as a
whole and invests its funds solely in State-Plan projects.
Time and again we have urged upon the Government for so
reorienting the policy of the LIC. We are glad our suggestions
regarding investments have been corroborated by Parliament’s
Estimate Committee. We shall continue our endeavour to make
LIC one of the best institutions in the public sector, dedicated
to the interest of the nation.

Our Fifth General Conference at Nagpur would naturally
review the activities of the past four years, assess the successes and
failures and draw lessons therefrom. We shall have to chart our
programme for the future activities whiech while proteeting the
mterests of the insurance employees, shall also serve the interest of
the industry and the nation at large. The problems and worries
of the wage-earning people of the country will also come up for
the consideration of the Conference and scek suitable response
which, we are sure, will be readily forthcoming frowm the collective
wisdom of the assemblege.

In this hard but rewarding tasks we seek the help and
gnidance of all {riends and well-wishers.

November 25, 1963
24, Chittaranjan Avenue (Top Iloor) Saroj Chaudhuri
Calcutta=12 General Secretary



ALL INDIs ILSURANGE &:00°LoYiss' ASSUCIATIW

Camp: Bombay.
Date: 24/1/63.

PRISS HELIABE.

in agresment was concluded at Bombay on the 23rd January between the
Tife Ipsurance Cororation of Ipdia and the .11 India Issurance Zmployees'
‘ssociation. The agreement is the res.lt of prdlonged negotlatlons carried
out intermit %éntly between Aoril, 1962 and December, 1962. ..s a result of
e agreenent the minimum total salary of employees in the various categories
will be as under:

Jctual rise.

Sweerers & Cl aners b .105.02 as against k,90,00 ie15.02
'ecns  Chaorasis, etc. 111,32 H 95,00 16.32
Record Clerks 141,45 n 125.00 16.35
Drivers 161.20 n 140.00 21,20
Clerical Asgsistants 165.35 o 145,00 20.35
Stenogranhers 183,27 = 160.00 23.27
Higher Grade Assistants 237.05 i 215.00 22.05
Sunerintendents I 2 i 280,00 31.25

D.i., will be -uwid at the ratz of 267 of basic salary for subordinate
emdloyees and 19.5% of other employees. For ever; rise of 10 »&ints in the
Consum.r living index over 126 points (194% = 100) over a period of 12 months,
the D.i, will incrzase by 10% of basic ray for subordlnat, staff and 7.5% for
clerical and sujervisory staff. Annual Cash Bonus of 1! months' salary and
Term Assurance in case of death while in service. House rent allowance will
be provided at the following rate.

Rs. 8.00 up to !'s.100/~ basic,
10.00 from Ps 101 to 227.
12.50 il 228 to 320.
15.00 n 321 and above,

frnetional allowance to employees handling various types of mach1n=i%
(such as tfblst° Comstometer operators, Telephone operators, etc.) has been
increassd from ': lO/— to 13,15/~ per month.

The grades have been revised by merging W, 50/-{approximately) of the
oresent J.A, in the grades. All the benefits arising out of the agreement are
e uvally a; licable to all employees all over India and the benefits will have
retros»ective effect from 1lst Januar: 1962,

The 4.I.1.2.A, wnicn represents 31,048 employees entered into the
agreement on b half of its members and the employe.s have hailed the terms
as a big advancs, marticularly bscause of the prevailing difficulties.

The minimum and maximum monthly increase in the case of Class II1 and
Class IV employeses is as under:-~

Class III - R420/- - .78/-
Class IV - 15.02 - 32/~
The yearly increase in the salary, after submission of Ch%?t%?/ls
as under:~
Interim Ad-hoc Settlement, 1961 -~ [.,67 lacs.
resent Settlement  -- -- 166 lacs.
.233 lacs.

The LIC's total wage bill will be about l..8,25,00,000 and the average wage
rise over 2075.

The current membership of the Association is 31, O 8 as agalnst total
strength of employees, 34,700. . uﬁzviu) cn{
\ / H 1 N : = ‘

(P.P. Patll)
Joint Secretary,



Northern Zone Insurance Employees’ Assaciation
(H. (. NEW DELIIT)

o o g e, i e e g oot P e
Lakshmi Insurance Building,
Asaf Ali Read,

New Delhi 20th February, /963,
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The General Secretary, ‘
All India Trade Union Congress,
Rani Jhansi Road,

New Delhi.
Dear Friend,

Re:= Merger Convention of the
General Insurance Employees.

You will be pleased to know that a Convention of the
Bmployees working in the General 1lnsurance companies in Delhi,
Pun}ab, Rajasthan, Himachal Pradesh and Jammu & Kashmir has been
called on 9th and 10th of March, 1963. In this Convention a
Union for the General insurance employees will be formed and
the existing companywise Unions have baeen requested to merge
their existing Unions with the new body after it is registered,
The Open Session will be held in the New Delhi Town Hall on

9«3-1963 at 3.0 P.M. The Delegate Session will be held on
the day following.

I am to request that you will be good enough to atterd
this Open Conference; in the alternative depute your représentative
to speak to the Insurance employees and inspire them by your
experience and views, I hope you will not disappoint us.

Please be good enough to drop a word 1n confirmation.

With greetings,

Yours Fratereally,
If

{

( D. C. Gupta )
Convenors
(Secretary Private Sector),



INSURANCE CORPORATION EMPLOYEES' UNION

COIMBATORE DIVISION
[AFFILIATED TO SOUTH ZOME INSURANCE EMPLOYEES FEQERATION |

10/1. COX STREET., COIMBATORE-1

{REGD. No 2225 ) s
ALL COMMUNMNITATIONS T4 g
ACDAKESTD T8 THE SHCHETANY Date
The Gener+l Secretery. 25th April 63
All Indic Triéde Union Congrass—- f'f+_?:'_-—1
& i ] & )
REW DRIHI A o Vol N l
e % i fyar f\ ':-"‘1' o '. L \

Dear Comrads, _
Re: OUR ANNU:wu COMFERENCE

————

We have great ple sire in informing yon
chat the T7th Annual Conferenc. of our Divisionél
Union is to be held on 4th . 5th May 1963 at thr
P sident Hall, Avanashi Ro-~d, Coimbatore. There
is a special significance fo: this conference,
as we are meeting at a2 time when our Nation faeces ;
a crisis. As & resyonsibie Trade Union in the
Insurance Industry, we feel that we have a greater La
role to play in defending our Nation's honour and
prestige.

It is our carnest desire vo hold this
Conference in ac<¢larger scadi? since this is the
first Conferenfe after our major achievements
on the charter of Demands. This conference -
will also analyse every aspect of the Indus-
trial Truce Resolution and the part played by
the ILabour in implenenvin,. ti.e same in its best
form, inspite of the hurdle< that stood in the
way. We would, thereiore, wejuestv you o give
us your valuable stgsesticnn and advice in this
regard. We may also request yvou to send your
delegates to attend our Confcrence. If, however,
this 15 not possible, we chall thenk you, if
you could send youir mcsgages of Greetings,
which will greatly ent?use 65 8

. a F

With greetings, “ours fraternally,

/%k Sk P B Ty
~— -

(A.R. KALYANASUNDARA
Ve ) Secretary.

9134 1n> uado o)
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DIVISIONAL INSURANCE EMPLOYEES™ ASSOCIATION

Regd. No. 4670
y JALPAIGURI
( Affiicted to A. [. [. E. A through £. 7 1. E. 4.)

President - Address : £j0. Kumud R. Ghose
Sri Zumuid “Ranjan ‘-::?h.-.w New Town

General Secretary - JALPAIGURI
Sri e dmalendra “Mumahs _ Pate The 17th ¥av, 1933,

The “acret ary, .
A1l India Trade Union Congres= : —

. . . ; ~e
NEW DuTHI, TWYed, /26 )
| Renii R VATV
_"""'-n-.______‘ wenuani.
Reay Sir St

L

We take much pleasure in informine veu that the 7th Annual General Conference
of D,I,E A,, Jalpadouri, is wcing te be held on 8th snd 9tt June/63 at Jalpairgurti,

In the back-grounc of National Hmeyrgency and the need for strengthening
National Defenece and Development =fforts the increase in direct and indirect taxes
was not comnletely wneynected,  But it §¢ vegllv sainful chat thiz vear an a2ll time
record of indirect taxation haes given a stunnineg blow to the common people, thereby
further depressing the alreadv depressed standard of livinz, particularlv of midcle
class people of fixed incom? c¢roun, We, the 1.,1.C., employees, fear that the gains
recently achieved throcugh a nepotiated bipartite settlement on charter of demands
with L,J.C, are sure to be completely wined out by the taxes added with undaunted

and uninterrupted upward rise in prices of all essential commodities,

As you are aware, we have been persistently insisting upon our Authorities to
am%end certaln undempcratic clauses of our Service Rules in a manner which <ustifies
the right of an individual to afford an honest onlinion and exercise elementary
democratic rights whatsoever, but unfortunately the same has been made more retrograde
innature, not to speak of making it democratic and proiressive, We npeed your valued
opinion in the matter, /0

The All India Insurance implovees Association, of which we are a Divisional
Unit, ever since the inception of the ) ife Ins., Corpon. of India, has been demanding
recotnition as the sole burgainin: agent of the Emnlovees of the Corporation. not
because we renresent more than 980% of the total emplovees in the Industry throuhout
India ang the T, 1.0, dueha=iig ~anarnt ne cetiztione witv ua byt from the ~cint o f

g ¢ S

view of establishins harmonious relation between the emplovees and Authorities,
Exclusive recognition fosters, encourages and promotes healthy collectivism which

is the only alternative to infinite interference with tre indlvidual, We trust, our
view point will receive vour svmpathetic support,

We are, no doubt, aware that we are piledged to work for the succeses anc triumph
of the public seotsr, to =ive our best to the Policvhclders and thereby materiallvy
help the cause of the public sector of which we ar¢ a nroud vart, Cne !'nio: in one
ITndustry is the avowad wrincinte of Sovernment of Indla itself and we are simply
demanaing acceptance of tre came in Tnsurance Incusteyv,

Qur vonference will thevefore feel encouraged anc great’y enthuses if veu kindiy
oyace the Canferenes with ooy bipgd nracence andg in oae&s af vour preﬂco!:;‘at‘ﬁnC'

Mav we reaquast vow to kinolv faveur us with veur valued comments, suTieslions ang
Avice,
e fadtnful

QAT ST OTRTARY
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NSURANICE  EMPLOYEES ASSOCIATION

PPATNRAS DEVESION
( Regd. Ro. 869 )
PRESIDENT:
m. RAM DULARI SINHA, M. A
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VICE-PRESIDENT: '
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tupust 10, 1963 .

Shri €. JMenon,
Ceneral Secretary,

101, ChiCkadpa’Lly, -
tyderabad-20, §

Dgar Comrade,

Deference your invitation to Com. Dinge to send = nessage to the
3rd Anmual Conference of your Union, 1 regret that due to his pre-
oceupationz it is not possible for Com. Dange to send you the sase,

However, on behglf of :ITUC, may 1 take this opportunity to
extend our warm fraternal greetings to your conference and through it
tc ali your members?

The Employees' Stgte Insurance has been won by yesrs of struggle
by the Indian Working class, However there still remains nmany defects and
lacuna in the Act itself and in the administration of the Act further
difficulties are encountered by the workers. Your members, as important
agents of administration of this act, which vitally concerns workers,
vill no doubt deliberate vioon this aspect also and we are sure, that
based upon the intimate knowledge that you have of the working and the
Let, your conference will be able to put forward concrete suggestions
for bhetter administrztion,

Tour conference is meeting at 2 vital moment in the history of
India's working class movercnt. On the one side thare are rising prices,
taxee on the poor znd denial of trade union rights. On the cther
reacticnaries are mounting @ hupe offensive on vital nationa2l policies
like noneelignment., selfesufficiency in defence, planned deveiopment and
derocratie institutions.

Vie are sure that apart from the problems immediately facing
your merbers, vour conference will deliberate upon these wider issues
also and will help in unifying the workers in meeting the offensive
both on its living and working conditions and orn the nationell
accepted policies.

Once =zain we wish your confersnce all success,
With grestings,

Yours fraternczlly,

e
( Satish Loorbu)
Secretary,



Phone: 252641

EMPLOYEES' STATE INSURANCE CORPORATION
EMPLOYEES UNION, BOMBAY REGION.

(RECOGNISED.)

REGISTERED UNDER INDIAN TRADE UNIONS 27. MILITARY SQUARE LANE.

ACT. 1526, REGISTRATION NO. 2920 FORY, BOMEAY. 1.
REF. NO. DATED g2Znd Aug., 12€3.
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Dear Priend,

I have pleasure to inform you that the Secocnd Annual
Goanfersnce of the All India Employees' State Insurance Corpvoratior
Employees' Pederation 1s going to be held in Bombay on 13th, 14th
and 15th September, 1963. The All India Employees' State Insuran
Corporation mmployees' Federation is the only organization, which
is recognized by the Corporation and’the Government of India and
about 13 Regional Unions in the various States which are also
recognized by the Corporation are affiliasted to it.

As you are aware the Hnployees' State Insurance Corporati
is the Fioneer Social BSecurity organization set up by the Govern-
ment of India ynder Ministry of Labour and Employment for the
benefit of the much neglected Industyrial babour in this country.
With a modest start in 1852 in Delhi & Xanpur covering only 1,2
Lakh of industirial workers, the crganization has today grown ;.
progressively and render service tc¢ about 82 lskhs of benefiaries
through 151 centers in the country., The Scheme besides providing
varlous cash and medical penefits to the beneficviaries of the
schexe also now provides medical benefits to the families of the
Insured Jersons. L1 is hardly necessary to emphasise the import-
ance of the role played by the employees, in rendering the maximu

efricient services to the industrial workers on whose shoulders
mainly rests the progress of the couniry.

Now, on the eve of the inaugural function of ihe Conventi
on 13.9.63 we propose to bring out a Somvenier to commemorate the
occasion which is likely to be graced hy the presence of the Unic
Labour Minister Shri G.IL. Nanda. &e would like the SoRvenigr to
contain the viewc of the varicus interests represerted in the
Scheme as also the view of eminent scholars in the field of scci:
securityy¥ have, therefore, to reguest you to kindly ceniribute
6n article to the above Sokvenlér orn the Scheme and its function:
in ouxr motaer land.

We shall be highly obliiged for a favouradble reply by the
end of this nontn.

Thaaking you,
Yours Faiithfully,

| 5 \. \
{- GRORGE THOHAS )
e ERAL SUCRETARY



9 Sept 1963
EXPRESS DELIVERY

General Seecretary,

Eastern Zone Insurance Employees Assocication,
C/o Shri Amalendra Munshi,

LIC of India,

Divisionai Office,

JALPAIGIRI, W.Bengal

Dear Comrade,

We are glad to know from your letter of
¢ 8ept that your 7th Annual General Conference is
being held in Jalpaiguri. On behalfl of the AITUC,
we wish your conference success in further
strengthening your organisation and the capacity
for united action.

The insurance employces and the AIIEA deserve
2ll congratulations for the recent collective
agreenent reached with the LIC providing for
lerzer caolunents for the employees. ile rising
prieces, the CDS and the high taxes are however
redueing to nought whatever gain the workers and
employees are making in the matter of higher
wages. These problems have thereriore of necessity
to be tackled on a national pilane and with all
unions actimg in unity. The racaent Bombay sction
is & pointer, We hope the conierence would these
questions and would come tc fruitful coneclusions,

With wai graetings, 7
Yours Iraternalily,
(/2

{K.G.Srivasiava)
Secretary
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Yo, 1;0/1(/63
9 Saptember 1963

To

Com, Daulal Gupta,

President,

Indore “ivision,

Insurance Employees fssociation,
Indom -

Dear Comrade,

Thanks very mich for your kird invitation to attend the Confer-
ence on 14th & 15th ~>eptemoar. ts you are aware that immediately after kke
the Great March on 13th September we are all busy in Delhi in
various meetings on subsequent days, That makes it impossible for
us td leave the station,

We wish your Conference success and are pretty sure that
the burning issues of taxes, rising prices, Conpulsory Doposit
Scheme and the question regarding nationalisation of Sanks, 0il,
Export-Import trade to faise funds for defence and economic
development of the country, which is the demand of entire working
class and the people of India will definitely find a place of
discussion in the deleberations of the cmfere*xce « Your conference
impediately after the presentation 6f the Ureat Petitién signed
by over 10 mill of to6iling masses with above demands will
definitely force the igsue that each and every one especially
among the working class has to continue this tattle end utilise Ffosa-’
ou¥ organisation for the purpose, Your sectional demands will be”
edzier to achieva if cn thé national plane the powsr of efiployers

is curbed. Convey nmy warmest pgreetings to the delegates assembied
~ there,

Youre fretemszlly,

(e

(K .G Sriwastava)
“ecretary
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14-9-63
15-9-63
16-9-63

Open Session
Delegate Session

General meeting

( Chandra Niwas )

500 p. m.
11.00 a. m.
5.30 p. m.

onwards

onwards
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