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National Iabour Iegisletion. !
The U.P. Trade Disputes Conciliation Bill,1938. .,

The Government of the United Provinces will be introducing
in the forthcoming session of the U.P.Legislative Assembly the
U.P.Trade Disputes Conciliation Bill, 1938, to make provision for
the prevention &nd settlement of trade disputes by concilistion.
(The text of the Pill is published &t pages 5-~12 of the U.P,
cezette Extraordinary dated 12-1-1938). The following is a
surmary of the statement of objects and reasons of the Bill:

In view of the important place of labour in organised
industry and the desirability of dealing with labour problems
and difficulties in a systematic manner, the U.P.Government
consider that steps should be taken to set up some regular
machinery for looking after the interests of labour and promot~
ing close contact between employers and employees. They consider
that the best system to adopt for this purpose is to appoint a
Iabour Officer. He & will in the first instance try to get at
the root of troubles by detecting abuses &and bringing them to
the notice of employers; he will look after the interests of the
employees and #ect as & ywalfare o~fPicer in the broadest sense
of the term. If he 1s satisfied that they have grieveances, it
will be his business to represent them and try to get them
redressed; 1f possible he will negotiate & settlement. He is,
of course, not intended to replace the efforts of workmen
themselves; it 1s probable that as a result of his sctivities,
representational orgénisstion will be fostered and growth of
heelthy trade unions accelerated. 1In short, the functions of
the Labour Yfficer will be to promote harmoniocus relations
between employers and employees, create mutual understanding and
goodwl 1l and prevent disputes.

In addition, it is a2lso prorosed that Government should
have the power to appoint a suitable person as Concilistor when
a dispute esrises which cannot be settled by the Labour Officer.
He will bring the parties together, suggest possible lines of
compromise &nd induce them to arrive at an amiceble settlemente.
Even if his efforts are unsuccessful, he should, as pointed out
by the Royal Commission on Labour in India, "be in a position
to give wise advice to Government as to the stage at which it
could bring its influence to bear either privately or by the
appointment of a Statutory Board or Court."

The best means of establishing this system appears to be by
mesns of an Act of the legislature describing the duties of the
ILsbour Officerf and of the Conciliataggand the methods by which
the employers and the workmen could approach fmp them for concillia-
tion.when disputes may arise. Ac¢cordingly the present Rill pro-
vides for the appointment of a Labour Officer and Conciliators
if necessary, in order to prevent and settle trade disputes by
conciliation. (Extracted from pages 5-12- of the U.P.Gazette

Extraordinary dated 12-1-1938).
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sembly on 2E=~1-1938 sné moved that the BRill e referrsd to A

sglect Comnitbee. 3ir Naharaj while &greeing witn the
neral prirciple of the Bill, moved an amendment to the effect

trat the Pill bs circulsted. Dr. Katju, on behslf of the Zovern~
t, accephed the amendrment. Opinions on the Rill are to be

submitted by 21-2=-18058.

(The Leader, 25-1~1938).

The U.P.Maternity Pepelit Biil, 1938¢
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The Rill stipulates that sny notice of dismissal given by
en employer Lo & woman worker during the reriod of confinement
shall be unlawful and inoperative.

The Rill lays down thst, if any emplover contravenes the
sions of this .ct, he shall, on conviction, be liable %o
£ of a fine which mey extend Lo Rs. 50C/=- for the first

e &nd RS .1000/- for & second or subsequent offence.

(mxtracted from peges 15-17 of the T. P.dazetts Extraordinary
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The Cochin Maternity Benefit Bill,1937. . 1

The mein provisions of the Cochin Maternity Benefit Bill,
1937, which was introduced in the Cochin Legislative Assembly
on 3-12-1937, and referred to a Select Committee on the same
date (vide page 11 of our December 1937 report), are as follows:

Rate of Benefit: It 1s provided that every woman workerx
in a factory, not being & seasonal factory, shall be entitled
to the payment of maternity beneflt at the rate of three annas
a day for the actual days of her absence during the period
jmmediately preceding her confinement and for the four weeks
jmmediately following her confinement.

period of Benefit: The maximum period for which any woman
shall De entitled to the payment of maternity benefit is fixed
at seven weeks, that is to say, three weeks up to and including
the day of her confinement and four weeks immediately following
that day. If & woman dies during this period, the maternity
benefit shall be paydble only for the days up to and including
the day of her death.

Method of Payment: The amount of maternity benefit for the
period up to und inclading the day of confinement is to be paid
by the employer to the woman within forty-eight hours of the
production of such proof as the Government may, by rule, prescribe
that the women has been confined. The amount due for the subse-
quent period shall be paid punctually each fortnight in arrear.

(Summaiised from copy of the Cochin Maternity Benefit Bill,
1937, forwarded to this Office by the Government of Cochin.)

(4 copy of the Bill was fomwarded to Geneva with our
minute xx8% D.1/62/38 dated 13th January 1938.) .

The Central Trade Union Regulations,1998:

Draft Notification of Government of India. 4+

Attention is directed to pages 31-58 of Part I of the
Gazetﬁe of India dated.8-1-1938 where is publisﬁed the draft
(Notification No.L.1785, dated 4-1-1938 ofAthe Department of
Iebour, fovernment of India) of certain regulations which the

Central Government proposes to make in regard to trade unions
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whose objects are not confined %o one province. These regulations
]
relate meinly to the registration and audit of such unions. The

draft it i: st i, wi
/1 is stated, will be taken into consideration on or

after 8-4-.19(58.f

Poisoning by Nitrous Fumes Classed #s Occupa-

tional Disease: U. P. novernment Notification.

Lttention 1is directed to Notification(ﬁiscellaneous No.
5372/XVIIT -489 dated 13-12-1937 of the Industries Department,
U.P. Government, published at page 31 of Part I of the U.P.
gazette dated 8-1-1938, whereby the Government has added
"poisoning by nitrous fumes or its sequelae as an occupational

disesse under Schedule IIT of the Workmen's Compensation Act,

A 8

The Bengul Shop Hours andi Shop Assistants

Bill,1938: Non-0Official Pill to regulate Conditions of

Shop Assistants.,

Mr. Humayoon Kabi{,a pon-official member of the Bengel
legislative Council, nas given notice of the introduction of &
Bill, the Bemgel Shop Hours and 3hop Assistants Bill, 1938,
in the current session of the Council. The prinecipal provisions
of the Bill are summarised telow:

forking Hours of Shops.- (1) A shop shall not be open to
the public (&) on Junday, & day fixed for general rest or
ieisure, (b) before 9 A.M. in the morning and after 6 P.M. in
the evening, on™first four days of the week, (c) before 2 P.M.
and after 6 P.M. on Friday, half day provided for Mohamadan
subjects to say their prayers, (d) before 9 A.M. and after
9 P.M. on Saturday, 2E long day provided for tke people working
in offices &nd mills, to enable them to make their purchases,
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(e) or on such days which mmay be fixed by the Govsrnment of
Bengal &s gezettedg public or general hiolidays and announced
in the local press or in the Gazette of Calcutta. (2) All
shops 3hall remain open from 9 A.M. in the morning up to 9 P.M.
in the night on 10 days preceding each of the three ¥ain
estivals, known &s Durga Puja, Id-Ul-Fitr, and Christmas, but
hall remain entirely closed on the festival days mentioned in
this clause.

Exempted Fleces.- Thoe provisions of the Bill shall not apply
to the following: (a) government offices, public utility
concerns, pharmacies, establishments for care of the sick,
restaurants, fuel shops, newspaper stalls, ice depots, hotels,
railway station stalls, etc., and partial exemptlon shall be
granted to meat and fish stalls, pastry shops, etc.

Hours of Work of 3hop Assistants.- (2) No shop assistant
shalTl be employed in any shop foralonger period thaw 8 hours
a day for the first four-days of the week, or foralonger
period than 48 hours per week. (b) No shop assistant shall be
employed continuously for more than five hours without interval
for rest or meals. (¢) There must be allowed for every shop
assistant for mesls during the daily employment, not less than
ane houpr, elther 8t the gsme time o at 4d Herent finess ot Kk o
shall be before 2 o'cloek in the afltsrnoon. (d) Yo shop
assistant shall be allowed or made to sleep in the shop or
place of business during the night.

Minirmum Wages .- (a) No shop assistant in & shop shall be
peid Tess than Hs.50/- in case of persons of 21 years or over,
Rs. 25/- in case of persons between 18 and 21 years, and
Rs +£0/- in case of persons between 15 and 18 years. (Db) The
minimum weges fixed in this Section shall not be subject to
any abatement by individual cr collective agreement. Employers
ghall ray net weages to employees at not less than the minimum
wage clear of all or &any deductions.

Date of Payment of Wages.- All wages payable to & shorp
&ssistant earned in any month, shall be peyable not leter than
the 10th day of the following month,

leave Facilities.~ (=) Any shop &ssistant who has been
engeged to serve for & period of one year or over or has been
in continuous service for the same period shall be entitled to -
(8) sick leave for one month gn half pay on production of a
proper Medical certificate, &) privilege leave for 16 days
on full pay per eaclk year of his service.

Compensation for Accidents.- In case of any accldent happen=-
ing To & shop assistant while on duty, he or his legal nominee
shall te entitled to a compensation which must be decided by a
@curt of lew properly ccenstituted, whicl .shall be suthorised
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to gettle such claims taking into conslideration the salary,
status and position of the injured or deceased,

Minimum Age.- No person below the age of 15 shall be
employed 1in any shop for any purpose whatsoever.

Definition of Shop Assistant.- Shop assistanty means any
person Of either sex employed for hire in a shop as clerk,
accountant, typist, salesman, window-dresser, travelling
representative, in the town or in any part of the whole pro-
vince of Bengal, or hawker engaged solely for the purpose of
selling in or out of the shop-premises or employed for any
purpose whatsoever in the shop, but not the night watchman
specially engaged for the purpose of safeguarding shop-premises
in the night.

Scope of Application.- The proposed legislation, it is
provided, shall in the First instance apply to areas recognised
as municipalities in terms of the Bengal Funicipal Act, 1932,
but the Government may kg by notification extend its application
to any other area within the province.

(Sumrarised from copy of the Bengal Shop. Hours and Shop
Assistants Bill, 1938, forwarded to this Office by the General

Secretary, Shop Assistants Association of Bengal, Calcutta.)r




Conditions of ngggg.

Working Class Cost of Living Index Tumbersgfor Various

Gentres in India aurirg

Cetober 1237. 4

The cost of living irdex numbers for worxing clesses in

verious centres of India registered irregular changes during
Ootober 1937 a:s compared with the preceding month,

Borbay.~ Ihe index number (Base;/{éar ending June 1934) of
the cost of livirg for working ciasses ir Bombay in Cctober 1847
remained unchanged at 108. The averajge ir the year 1636 was 104.

ihmedabad.- The ~idex nwnher (Basei yeer ending July7€927)
of the cost of Living :n Ahmedabad in Cctober 1937 fell bjlpoint
to 763 for 193¢ the average wae 71. |

sholapur.- ‘ihe index number {Base: year ending January 1928)
of the cost of living in Sholapur roge Dy 1 foint to 72. The
sverage for 1936 was 71.

Nagpur.- The index nuvber

i Oobtoher L0057 ros
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Tivirg in Jubotulpore in Gotober 1907 declined Ly o polnts

(Extractec from the Monthly survey
of Pusiress Conditions in Indie,
gcbober 1907 issue). s

Minimum Wages for Vacuum Pan Sugar Factory Workers in U.P.:

Government's Sugcestion to Factory Managers.

According to a press note lssued by the Government of the
United provinces in the third week of January 1938, the local
Government has requested the managers of all vacuum pan sugar
factories in the province to give effect to the decision of the
representatives of such factories, who were present at the
sugarcane conference convened by the Governmentyof the United
Provinces and Blhar in September 1937, that the wages of labour-
ers emp1¢yed in these factories should not be less than 5 annas

a day. They have also sugiested to the managers that, instead




of dispensing with the services of technical staff during the -
of f season, they may at least be kept on half pay, as 1is being
done at present by some factories.

( The Leader, dated 22-1-1938). ,

Minimum Demands of Press Workers of Patna. ,

At an extraordinary meeting of the Patna Press Workers' Union
held at Patna on 11-1-1938, a resolution was adopted declaring
that the existing Factorigjict does not adequately safeguard the
interests of press workers, and urging the Bihar Ministry to
emend the Factory Rules so as to inelude provision for the follow-
ing:s

() o seven-hour working day and a 40-hour week, (2) 15 days’
casual leave and one month's sick leave with fullp pay in the year,
(3) leave on all gazetted holidays, (4) double wages for over-time,
(5) unemployment, sickness, old age and accident insurance,

(6) minimum wages of Rs. 30 per month, (7) payment in the first
week of every month, (8) security of service, (9) compulsory
recognition of Trade Unions, (10) registration of collective
agreements, (11) a graded scheme of increments, and (12) bringing
under the Factorts Act presses employing five or more workers.

(The Amrita Bazar Patrika,13-1-1938)+

Demands of Cawnpore Shop Assistants:
Shop Assistants' Conference 12-1-1938,

*

A Conference of the shop assistants of Cawnpore was held
at Cawnpore on 12-1-1938, Acharya Narendre Deo presiding.
(At pages 33-34 of our December 1937 report reference was made
to a meeting of shop assistants of Cawnpore held on 1-1-1938
under the auspices of the Karamchari Mandal, & rival organisation.)
Dr. K.N.Katju, Minister for Labour and Industries, U.P.,
opening the Conference, advised shop assistants not to lean
too much on the Government, but to organize to increase their
bargaining power, and referred to the Bill that was being moved
in the provincial Assembly by Mr. Rajaram Shastry seeking to
obtein prescribed hours of work and fixed holidays for shop
assistants,
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Acharys Narendra Deo, in his presidential address, deplored
the extremely unsatisfactory working conditions of the 25,000
odd shop assistants of Cawnpore, and asserted that Shop Acts,
1ike those in force in European countries, should be immediately
passed.

Demands of Shop Assistants.- Resolutions were adopted
demanding (1) the introduction of a 48-hour week, (2) observance
of Sundays as holidays and closure of shops on gazetted holidays,
(3) framing of regular leave rules, (4) grant of an hour's
rest-intereval in the day, and (5) ensurance of a rule to the
effect that no shop assistant should be normally made to work
jater than 8 p.m.¥ It was also demanded that shop-keepers
infringing these rules should be made laible to fines ranging
from Rs. 100/- to Rs. 500/-.

(The Statesman, 15-1-1938 and the
Hindustan Times, 16-1-1938.) +

Grievances of Anamalail Plantation Workers:

Labour Unicn's iemorspdum to Winister for Labour. ,

fhe Hon. Mr. V.V.Giri, Minister for Industries and Labour,
Maedres Government, who was on tour in the Anamalal tea
plentations towards the middle of January 1938, was presented
with a memorandum embodying the grievances of the plantation

workers by the inamalai Labour Union,

Bad Housing Conditions.- The memorandum drew the attention
of the Winister to the poor housing conditions of workers on
some of the estates. 1t was pointed out that the houses pro-
vided were not sufficiently spacious and did not afford necessary
privacy. Again,the water-supply was defective and it was
demanded that dttention should be directed to this problem
urgently, since malaria and other diseases were rampant. It
was also pointed out that no reliable figures were available
of mortality rates, as the birth and death registers were 1n
the hends of planters, These, 1t was urged, must be transferred
to the Panchayat Board.




Payment of Wages.- The rates of daily wages were unsatis-
fectory and each adult male must recelve not less than Rs. 20
per mensem and each adult female Rs, 18. Wages must be paild
fortnightly, directly to the labourers. The memorandum drew
attention to the unsatisfactory nature of the supply of rice, the
way the labourer got indgbted to the maistry and the unsatisfactory
system of weighment of leaves which caused loss to the worker.

Medical Relief and Welfare Work,- The memorandum also dealt
with The inadequacy of medical ald and pleaded for recreational
facilities, sickness insurance, health inspection of workers at
least once a year, maternity benefit, leave on festival occasions,
compulsory education for workers' children and care of destitutes.

Free Assignment of Lands.- It was urged that the plantation
workers should be given free assignment of sites on Government
lands in villages adjoining the plantations, and should be en-
couraged to settle down on such lands.

Permission to vislit Estates.- The authoritigﬁ o] éEgct
Anamalais Workers' Union should be permitted to v sgt B éstates
and in this behalf they should be giveﬁ“@tatutory powers and
privileges xEzmriiimx accorded to jail visitors.

(The Hindu, 19-1-1938) +

LT

g-ljour Lay introduced in French Indle. &

At pages 26-29 of the report of this Office for June 1937
a summary of the provisions of the new Labour Code for French
India was given. In respect of hours of work, the Code provided
that in all industrial and agricultural'establishments in
French Indies the hours of work should not exceed 9 hours per
day up to 31-12-1937 and that from 1-1-1938 the hours should
be reduced still further to 8 hours per day and the worklng week
to 48 hours., According to the Karaikal (a French possesslion
in India) Correspondent of the United Press, the Governor of
French India has issued an order in January 1938 fixing the work-
ing hours of operatives in textile mills in French Indie at 8
hours & day. ‘

( The Hindustan Times, 22-1-1938.) «
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Linimum Yonthly Pay of Rs. 25/~ for Municipal
Employess i Recommendation o standing Committee of
MunicipalJCorporation,ggmbay.+

A4 proposal to glve & minlmum salary of Rs.25/- per month
to municipal employees, exclusive of benefits such &s house rent
allowvance or free quarters, was approved by the Bombay Municipal
3tanding Committes on 26-1-1958. The minirmm scale will not
aprly %c women, children and men on daily wages.

The proposal came before the Committee in the form of a
report by a sub-committee of the whole Standing Committee to
which the question was referred cn the strength of & resolution
passed by the Corporation on $1-3-1937, suggesting & minimun
salary of RS. oO/- rer month for municipal employee%.

The Municipal Commissioner, Rombay, in his lettsr dated
10-5-1237 commenting on the resolution of 31-3.1537, had staised
that he could not support the proposzal as the extra 1iability
could not be borne out of current revenue, and increased taxation
would be unwelcome. FHe therefore suggested that the pay greades
Of municipal stafy {ef Iuding mep, women and children on daily
V should be fixed an o, 20 ; Ly ex el
Lenerins ilke nOugﬁniuub wliovance, fvee Lvarters, eto,, wherevarp
provided. The number of employess whose scale8of pey hal to be
revised by the acceptance of the seosles he proposed,bhe Vunicipal
Commissioner pointed outywas 7,200 tnd Lhe extra cost involved
Rs. 186,959 (inclucding Rs. 14,387 on account of Provident Fund).

TET me

In place of the Rs. 20~72-25 per month minimum ray proposed
by the Municipal Commlssioner, the Standing Cormittee has recom-
mended & minimum pay of Rs. 25/= rer month. The recommendation
has yet to be sanctioned by the Municipal Corporation. The

scheme, 1f accepted, will take eifect from 1938=39,

(The Bombey Chronicle,21-1-1937 &
The 7Times of India,28~1-1938), ,
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Enforcement of Conventions. \

Factory Administration in the N.W.Frontler Prov;&nce,lgsg.f

statistics of Factories.- During 1936 the total number of
factories subject to the Factories Act was 28 as compared with

29 during 1935. No new factories were added to the register
during the year, while one factory was removed from the register.
of the 28 factories on the 1list 27 worked during the year under

report.
Number of (Operatives.- The total number of operatives em-

ployed in all factories during the year was 1,149, as compared
with 1,147 in 1935. Of the 1,149 operatives employed, 1,061 were
males, andx 16 females, as compared with 1,115 and 32 respectively
during the previous year. The decrease in the number of women
workers during the year 1936 is reported to be due to very little
cotton ginning being done in factories. 72 adolescents - persons
between the ages of 15 and 17 years - presented themselves for
gertification; all were found fit and were permitted tco work in
factories as adults.

Hours of Employment.- It is pointed out that most peennial
factories kept well within the ax statutory 54-hours week; the

majority, particularly military factories, found a 48-hours
week sufficient for their requirements. '

Wages.~- The report points out that there was little change
during the year in the wages paid to skilled and unskilled labour.
The average wages of unskilled labour for a males remained
Rs. 0-8-6 per day, and Rs.'0-4-6 for femsles (cotton gin workers)
per day, the same as in 1935.

Water Supply, Lighting and general Sanitary Conditions.-
Water-supply both for drinking purposes and for the efficient

running of factory plants was found to be sufficient and good

in all factories throughout the year., Lighting arrangements

in factories were also proper. Sanitary conditions in factories
were generally well maintained .and sufficient to assure the good

health of factory workers.

% Government of the North-West Frontier Province - Annual Report
on the working of the Indian Factories Act in the North-West
Frontier Province for the year 1936. Manager, Government Station-

ery and Printing, ¥.,",%7,P,,Peshawar, Pwige N-5-0 or £0-0-6 O .6
| i " +viil




Accidents.- Only 1 accident, and that a minor one, occured
in the year, as compared with ¢ in the previous year.

Ingpection. - Of the 27 factories which worked during the year
under report, 19 were inspected once, and 5 twice. 3 factorles
remained uninspected, due to the fact that they were not found
working at the time of the Inspector's visit. The total number
of inspections carried out during the year was 29. - '




Workers’Organisations. & e

Al11-Indie Railwaymen's Federation:

First Zonal Conference held at Calcutta, 18-12-1987.,

The 1st Zonal Conference of the All India Railwaymen's
Federation, as was previously decided (vide page 61 of our July
1937 report), was held at Calcutta on 18-12-1937, Nr. Jamnadas
M. Mehta presiding. Prominent among those present were Messrs.
N. M. Joshi, V. V. Girl end Sibnath Banerjeec.

Resolutions adopted: The Conference adopted several reso-

jutions; wsummery—of the more important of them ﬁ given below:

(1) "This Conference endorses the protest made by the Con-
vention of the All-Indla Railwaymen's Federatlon against the
continued default of the Government of india in respect of luplenent
ing to the full the Internationsal Labour Convention about hours
of employment on railways ( vide pages 59-61 of our July 1937 report)
ratified by them more than sixteen years ago in spite of the fact
that they have been twice censured by the International Labour
organization, Geneve, and assures the Federation of its strong
pre support in pressing it once more on the asttention of the
suthorities both in India and at Geneva, :

(2) "This Conference considers the report of the Indian
Railway Enquiry Committee (Wedgwood Committee) as reactlonary and
one-sided, particularly in its amazing accommodation of &n
increasing number of fat jobs for Europeans and in totally
ignoring the workers' point of view.

(3) "This Conference invites the attention of the Rallway
Board to the very il11iberal attitude adopted by certain railway
Agents in the matter of recognizing the unions of workers and
urgently demands that the recommendations of the Whitley Commissilon
made in this behalf as early as 1931 may be implemented at an
early date. : : :

(4) "This Conference condemns the recently introduced new
scales of wages which have led to a further reduction in the already
low standard of wages existing on the rallways, and requests that
the 01d scalefmay be immediately restored.

(5) "This Conference is of opinion that the exclusion of 65
per cent. of the railway workers from the benefit of provident
fund contributions leaves large numbers of workers unprovided
for in old age and on retirement, and urges that, in view of thr
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jmproved finances of the railways, this long-delayed measure
may be introduced at an early date."

(The Trade Union Record, Bombay,
December 1937.).

Recognition of Registered Trade Unions in C.P.:

Informel Conference under Government auspices with

Mill Managements. ,

in informal meeting attended by the Prime Minister, the
Minister for Industries, the Jecretary, Commerce Department, and
the Registrer of Trade Unions, C.P., as also by representatives
of the textile mill mensgements of the province was held at
she tovernment Seeretariet, Wegrur, on 15-1-1938.

The principal subject discussed was the guestion ol
employers according recognition to registered trade unions.
The representatives of mills expressed the opinion that they had
no objection to recognising genuine trade unions, but that they
were opposed to accord recognitiocn to uniecns whose activities
were controlled, not by workers, but by outside agitators. It is
understood that the representatives of the mills will submlt a
memorandum on the subjsct te the Provinecisl fovernwent at an
early date. It was suggested at the meetinz that the Government
should appoint & lasbour COfficer to settle industrial disputes.

(The Findustan Times, 15-1-1938).

4th Bengal Provincidl Labour Conference, Kankinaral,
8 to 11-12-1937. ,

The 4th session of the Bengal Provincial Conference was
held at Kankinarah, Bengal, from 8 to 11-12-1937, Mr. K.C.Roy
Chowdhury, M.L.C., presiding.

The Hon. Mr. H.S.Suhrawardy, Minlster for Labour, Bengal,
opened the conference. In his speech, he referred to the
conflicting ideologles of the two principal labour groups
in the country, one, which believed in class war-fare and revo-
lution, and the other, which believed in minimising conflicts
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between employers =nd workers, and stressed the fact that Lansatma
candhi and the Congress ministries eschewed all forms of violence.
He advised workers to be non-violent and to organise themselves in
bona fide trade unions.

Mr. Roy Chowdhury,in his presidential address, said that what
had heppened in the British labour movement & hundred years ago
was perhaps repeating itself in India. The Chartist movement had
put back for a long time the clock of trade unionism in England.
1t was, therefore, jncumbent on all honest Indian trade unionists
to oppose Chartist revolutionaries or, their xx modern incarnation,
the Communists, who would ruin industry and its workers.

Resolutions adopted: The Conference adopted, among others,
resolutions urging (1) the promotion of legislation to impose
penalties on those who incited workers to go on lightning strikes
and made gifts of money to strikers, and expressed the opinion that
such strikes were generally fomented for political purposes, and
(2) the passing of maternity legislation, with provision for leuve
for six weeks before delivery and six weeks after, with pay.

( Summarised from text of speeches and Resolutions of the
gonference forwarded to this office by the Honorary Secretary,
Bengal Labour Conference, 4th Session, Kankinara.)

15th Half-Yearly Mebting between A.I.x.F. and the

Railway Board, New Delhi, 26 and 27-1-1938.

The 15th half-yearly meeting between the All India Rallway-
men's Federation snd the Railway Board was held at New Delhi
on 26 and 27-1-1938. The deputation from the Federation included,
pesides Mr. Jamnadas Mehta, the President, and Mr. Guruswami,
the Acting General Secretary of the Federation, eight delegates
from certain unions affiliated to the Federation. MNr. Jamnadas
Mehta led the deputation.

The questionsdiscussed at the meeting were: (1) Revised
scales of pay for journeymen and chargemen on the North-Western,
Eastern Bengal and other State-managed railways; (2) Policy
regarding recovery of alleged overpayments'paid to staff on
State-managéd railways; () working of the Payment of Wages
Act; (4) sccumulation of leave for inferior service staff on
State-managed railways; (5) Condiliation of railway disputes on
State-managed railways; (6) Procedure to be adopted in respect
of alleged breaches of accepted policy of Etateemanaged railway
sdminlstrations.
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The following 1s & summary of the discussions on the

more important items:

vWorking of Payment of Wages Act.- The Federation complained
that as Tines h&ve bDeen Testrictes under the Payrent of ages ict,
it has opened the door for infliction of severer punishmentis, such
&8s reduction of pay and stopprage of incremenis. The Federation
cited in support of their complairt that after the passing of the
Let the North_Western Railwey administration had smended their
penalties for breaches of the pass rules, &nd the former penalty
of a fine squivalent to one week's pay for the first offence had
been replaced bLy reduction of pay for three months which was a
mich more severe punishment. They also referred to a case having
occurred on the North_dWestern Railway in which for loss of
railway property worth about Rs. 21, about 160 men had been fined
four annas each, the reilway administratiorn thus realising more than
the actual cost of the property lost by them, and reiterated their
submission that employees should not be left worse off after the
pegsing of the Payment of Wages Act,

The Chief Commissioner &greed to the princirle thet the
staff should not be worse off after the passing of the Act than
they were before in the matter of punishments and pointed out
*hat uncer the rass rules certain punishments were inflicted on

for certain bresches of the rules, dnu that the passing

he ot Gonot aftested eaihion g 3 Tyrs o
n the matter ol imp
the matter,

oadministhrasis
to look into

CLon ol punishments . Hea

Lecumulation of Ieave. - 43 regards the subject of accurm-
lation of leeve, the Chlef Commissionsr pointed out at the outset
that the new 3tate Ralilway leave Rules issued in 1950 were favourable
to reilway staff in inferior service, in that under these rules
the zrant of lesve to such stafl was not subject to the "no extra
cost" condition governing their leave under bthe Fundemental lesve
Rules, and further quoted figures of expenditure incurred curing
the last few years on the Jte te-mantzed rallways on lezve reserves
for inferior staff.

The Federdation contended that on account of the inadequacy
of leave reserves and the fact that reduction was being made in the
category of gangmen in particular, staff in inferior service were
not metting leave when appliec for, snd that, as leave in the cease
of inferior staff wes not cumulative, they were deprived of the
benefit of the Ileave Rules,

The Chief Commissioner pointed out that grent of leave wes
alweys subject tc the exizencies of service and that it could not
be claimed as of right. FHe, however, agreed to ascertain from
State-ménaged railway administrations the leave reserves mairtained
by them, and the extent to which the benefit of leave under these
rules was nuliified by the absence of adequate leave reserves.
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Conciliation oi Railway Disputes and Recognition of Unions.-
The chIeT Gommissloner rarferred fo the setting up recently of
Coneciliation Machinery for prevention of dis gufe anc to the
appointment of & Conciliation Officer, Railways, at Calcutta, for
Exf one year in the first instance, and said that the Conciliation
Officer was &t present dealing ui*h recognised Unions.

The Tederation stated that they were against having =2
numbar of Unlons on the seme rallway and submitted that, at least,
during the period swrel Unlons were taking definite shape, unrecog-
nised Unions might be glven some facllities by the Conciliation
Officer.

The Chief Commiscioner said that he could not agree to
desling with Unions which wsre not recognised. He suggsested that
the standing of the fedesration would be enhancsd if it only
permitted aftiliation of recoznised Unions and said that he
would be prepared to discuss with the Federation, &t the next
half -yearly meebing, the whols question of the rascognition of
Urions . He asked the Pedsration to draw up Tor the consideration
of the Railway Board a model consbtitution &snd riles, which, if
adopted by Unions, mizht e accepteld Ly rallway administrations
a3 & basis for Tru“t ¢f rescoznition.

i P Ll (&2 SV el
ct of alLPPPd brzaches of &accepted
dministrations" was tnan discussed

"'h,ac.utuux HEG T SR 'u_u Yl
”?rocedu“e to ke aucute¢ in” res
policy of itate-manszed Redlwasy

The Pederation induired wheihher they would be permitted to
represent to the Railway Foord indiv al cases in which they
a w 1

b

COnaiuereu the punishment® impose out of proportion to tha
of Tence comnithted, and no hesring was obtainsble from rallway
administrations.

The Chief Commissioney said that if Railwsey sdministrations
weprs certain that individual ceses were only represented by
Unions aftsr thorough and searching examination, he thought that
Lgents would not object to look into them, but at present few
Unions, if any, were equippred with machinery for the examination
of individual casses. He was not prepared to admit as a general
practice discussion of individnal cases between the Federation
and the Railway Board, but agreed to give consideration to
certein examples which the Federation had put forward.

(The Statesman,50-1-19581.¢
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Economic Conditions in Assam Tea Plantations, .
1936 . b

——— ¥

The following information regarding economic conditions in
1936 in the Assam tea industry - acreage under tea cultivation,
output, and number of workers employed - is taken from & press
summery of a review of the subject issued by the Department of

Agriculture, Assam.

Statistlics of Gardens.- The number of tea gardens in Assam
at the close of the year was 1,103, as against 1,067 at the end
of the previous year; of these, 365 were owned by Indians. The
total area under t#a during the year increased from 437,204 acres
to 438,805 acres; land not previously planted with tea accounted
for 1,448 acres, replanted land previously abandoned, for 1,996
acres, and land abandoned, for 1,803 acres. The total area of land
within the tea estates of Assam was 1,682,852 acres, as against
1,671,633 in the preceding year; 26 per cent of the land was
actually under tea., The area occupied by Indian planters was

258,892 acres.

output of Tea.- The total output of tea in the province
during the year was 223,075,051 1bs. of black and 96,259 1bs., of
green tea, as against 226,128,260 lbs. and 211,526 1lbs. respective-
ly during the previous year, or & decrease of 3,170,746 1lbs. in
s1l. Green tea was manufactured in one garden only during the
year, as against two gardens in the previous year. The total
output of green tea decreased from 211,526 1lbs., to 96,259 1lbs.
It is pointed out that, due to the restriction scheme, the general
condition of the tea industry was on the whole satisfactory, al-
though the prices on average remained almost the same as in the
last year. Strict economy had to be observed in almost all the
gardens due to the world-wide depression.

Number of Workers.- The dally average number of labourers
employed in gardens during the year was 505,237, as against
519,435 1n the ¥= previous year; the decrease is reported to be
due to the restriction scheme.

( The Statesman, 5-1-1938.)+
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Employment and Unemployment.

Unemployment in Bombay:

Resolution in Legislative Council regarding the Appointment of

Enquiry Committee Accepted. ,

Mr. S.C.Joshi moved in the Bombay Legislative Council on
17-1-1938 a resolution recommending the appointment of a representa-
tive committee to inquire into and report upon the extent of acute
unemployment among the middle and the lower classes in the province,
and to suggest remedlies and methods for checking and improving the
situation. Mr. Joshi, in moving the resolution, pointed out that
in India heither the Central nor the Provincial Governments had
taken any serious step to tackle the problem of unemployment,

Dr. M.D.Gilder, Minister of Health, iw speaking on behalf
of the Government, pointed out that there was no settled industrial
labour in India. Labour usualljﬁgiggnérom town to village,
according to the conditions of employment; but the figures which
covernment had collected so far showed that employment was increas-
ing in the Province. In 1930, 357,000 workers were employed in
industries; in 1936 the number rose to 392,000; in 1930, 33 mills
worked night shifts for two months, employing 9,000 men; the
figure for the past six months in 1937 showed that 85 mills worked
with 56,000 workers. The figures for the whole of that year,
however, were not yet available. In Bombay the building industry
seemed to be thriving, creating more employment for workers,
There was also more employment of unskilled labour in the docks.

The resolution was accepted by the Government.

(The Times of India, 19-1-1938.) +

Dacca University Establishes BEmployment Bureau..

An Empioyment Bureau has been established at the University
of Dacca in order to assist 1ts unemployed students in securing
employment. The Bureau keeps information about vacancies that
occur from time to time in Government and other offices. An
attempt 1s also being made to maintain touch between the University
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and business houses, to suggest names of probationers and assistants
and select apprentices for practical training in firms.

(The Amrita Bazar Fatrika, 7-12-1951)

.

Facilities for Indian apprentices:

Bombay Legislative Assembly Resolution. ¢

4 non-official resolution was moved in the Bombay Legislative
Assembly on 27-1-1938 recommending, with a view to the reduction
of unemployment, to the Government that steps should be taken to
ensure that all "non-Indied' firms supplying Government corporations
or municipalities with goods or services should be compelled to
take Indian apprentices to learn the business concerned.

The Hon. Mr. L.M.Patil, kinister for Local Self-Covernment,
accepted the resolution, suggesting, however, the substitution of
the word "all" for "non-Indiad" in the resolution. The following
1s the text of the amended resolution, which was adopted:

tihig Lssembly recommends to Government to issue instructlons
to all departments of Government, semi-Government bodies, munkipal
corporations and municipalities to insert in all contrects and
agreements with all manufacturers and supplliers for the supply
of stores, materials, machinery or services & clause to the
effect that the suppliers and manufacturers concerned mExxheyx
shall offer or procure, as the case may be, every facility to
Indian apprentices for practical training in factories, workshops
or offices owned, managed, controlled or patronised by them so
as to enable Indian epprentices to acquire a full knowledge of the
technique and work of their trade, industry, calling or pro-
fession." '

( The Times of India, 20-1-1938.).

Reducing Upemployment in Bihar:

Principal Measures taken by the quernment. >

A Press Note issued by the Information Officer, Bihar, in
the last week of January 1938, sets forth the measures taken by
the Government of Bihar for reducing unempldyment in the
province, Below are given the more important of the steps

taken: ! .
: into a special portfolio

1. Employment and unemployment matters have been constituted/
under the charge of the lLinister Tfor Education and Development
(vide page 53 of our June 1937 report).
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o, With a view to helping educated middle class youths to
secure employment, the Government has already taken action on some
of the recommendations made Dy the Bihar Unemployment Committee
(vide pages 41-44 of our November 1936 report), and schemes for the
establishment of technical schools, half-time vocatlional schools
and cottage-industries institutes and for setting up demons tration
parties in various handicrafts are under consideration.

3, It is pointed out that the Information Bureau attached
to the office of the Director of Industries is meking every
endeavour to assist educated young men in securing employment. The
Bureau has so far registered 1,733 candidates for employment; out
of which, it has secured employment for 299 (144 in regular posts
in various industrial concerns, factories and railways and 135
as apprentices). 8fxikmar

4. The question of expanding the activities of the Bureau so
as to improve its usefulness and increas@wg facilities for
{ndustrial training is also recelving the consideration of
covernment. It 1is proposed to appointaStanding Advisory Committee
attached to the Bureau.

(The Amrita Bazar Patrika, 29-1-1938.).

new scheiie for necrultment to Covernment Sservice:
Qualifying Examination at Age-17:
Government of India's Proposals. «

The Government of India which has been considering for some
time past the possibility of alleviating unemployment by alterations
in the system of recruitment for Government service has recently
submitted for the consideration of the provincial Governments &
new scheme of recruitment for posts in Government service, The
following detalls about the new scheme are taken from a circular
let ter outlining 1ts proposals which the Government of India has
sent to the Provincial Governments towards the end of January
1938 with a view to elicit their opinions ( the Provincial
Governments have been agked to reply by June 1938):

A Preliminary Qualifyin Examination at the age of 17: The
principaI Teature of the scﬁeme is the Institution of an yearly

examination, to be taken at the age of 17, success in which would
be an indispensable preliminary step to cendidature for practi-
cally all Government posts. While success in this examination
would -give no right to an appointment, fallure would constitute

a definite and final bar to Government service,




_1‘7:f:§i

(2) Number of Passes limited by Government'gwpequirements.-
The number of passes OI diplomas offered would be based on Govern-
ment's probable annual requirements of officials, though the
former would be considerably greater.

(3) Change in nature of Examination.- While Government
considers the form of the exemine tion & metter for experts, it
suggests that it should differ from that now normelly employed
and might partake more of the nature of an intelligence test,
the questions belng &s objective as possible.

@) Lowering of Age Limit and Educational Qualifications.-
The Sapru Report on Unemployment in U.P. had proposed that,
with a view to reduce the numbers of those who now unprofitably
go in for university education, (1) @overnment should not insist
on universlty qualifications for posts which do not require
such qualifications, and (2) that the maximum age for admission
to non-gazetted services should be lowered. The Government of
India agrees that the proposals of the Sapru Committee should
be adopted as far as is reasonably possible. It is engagedhn a
general reduction of the maximum ages now applicable for ad-
mission to its non-gazetted appointments and intend to ensure
that, where the requisite qualifications can be secured without
a collegiate course, the maximun age should ordinarily be 19,
and that in other cages the age should be 21/un1ess tnhere are
exceptional clrcumstances necessitating the recruitment of older
men .

(o) su-opegsblon of Truvincisl Uocvernments .- [f the
proposals are regarded as sound 1t is hoped that the provincial
rovernments will be prepared to come into a joint scheme with
the Central Government, thus closing recrultment to all who
fa}l to pass the new test.

sdvantages of the new scheme.- The main aim of the scheme

is to meet the changing conditions in which Government c&n no
longer absorb more than a small number of those who enter
universities with the hope of obtaining official service, and to
prevent some of the consequent waste of talents and frustration
of hopes. Undef the new scheme, themsuccessful candidates in
the preliminary qualifying examinatiéh will know at 17 years

of age that they have no prospects of securing government
employment, and they will therefore woulé- take up studies which
will £it them for other professions.

Possible Objections.- In its circular letter, the Government

of India also refers to several possible objections to the
scheme. The principal ones are: (1) it might exclude from
government service the boy who is late in developlngj (2) the
propo$ed examination might exercise a dominating influence on

school education and curtail the freedom of schools to modify




K.

e

their courses and experiment with new subjects, (3) the addi-

tion, with doubtful results, of yet another to the long list of
examinations which Indilan students have to undergo before getting
anywhere; (4) the difficulty of limiting the numbers sitting for Ke
examination to manageable proportions; (5) the elaborate organiza-

tion needed and 1its cost.

(‘The Statesman 28-1-1938.).+

Unemployment in Bombay: Resolution adopted

by RBombay Legislative Assembly. .

Oon £7-1-1938 Wrs. Iilavati iunshi rmoved ir %he EBombay
Legislative issembly & resolution requesting the Rombay covernment
to appoint a Committes to enguire into the causes and state of

unemplovment in the Province and sugresh measures of relief.

e Fydeme Fodsbep
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(The Times of India,il=1-10I8) ..

rResolusion re. Unemplozrent Mursausd:

Pombay Lesisistive Assemily rejects non-official Suggestion.

+

On 28-1-1938 Mr. Jhabvala moved in the Pombay leglslative
sssembly & resolution recommending to the Novernment the extablish-
ment of unemployment buresus, one of the functions of which shonld
be to kesp 2 resister of unemployed persons and to secure suitable
employment for their. Nr. milzarilsl Nands, Parlismentary Secretary
to the Prime lilnister (lL&bour), szid that he had no quarrel with
the object of the resolution, Dus that it was & vague one and
there was nothing mentioned in it as to what kind of responsibility
was expected of Government. He belisved that the resolution would
not help in relieving unemploymuent in any way. Ae said that
novernment already had its views in regard to industrial lsbour,

ond thet it was its plan to start labour exchanges.
Mr. Jhebvala's resolution was rejectsd by the Housse.
(The 7imes of India,31-1-1938)+
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Public Headth.

Provincial Health kinisters' Conference,

Madras, 29=-12-1937. .

A Conference of Ministers of Public Health belonging to
different provinces was held on 29-12-1937 at Fort 3t. George,
Madras, to evolve a fairly uniform policy for the various 2K
provinces in dealing with constitutional anrd administrative
problems in regard to medical and public health matters.

The Ministers present were the hon. Dr. T.3.3.Rajan (Madras),
the hon. Dr. M.D.Gilder (Bombay), the hon.Mr.3yed Nausher Ali
(Bengal), the hor. Babu Jaglal Chowdhuri (Bihar), the hon. Dr.
Hemandas R. Wadhwani (Sind), and the Rev. J.J.M.Nichols Roy
(Assam). The hon. Wr. (. Rajagopalachari, Premier, Wadras, opened
the Conference, Col. N.M.Wilson, I.M.3., Surgeon-General with the
novernment of Madras, and Col. C.M.Ganapati, I.M.S., Director of
Public Health, attended the Conference, as also some officials
from other provinces.

The following Press Soprmanicue oted J0-12-1937 waz laoued
by the Ministry of Inforwation, Madras, regarding the decislons
of the Conference:

£t the Conference of Kinilsters in charge of Public Health
in various Provinces held at Fort St. George on 29-12-1937,
resolutions were passed recomrending suitable action by Provincisal
governments in regard to the following subjects:-

Honorary Medical 3taff.- (1) The appointment in large numbers,
wherever vracticable, of independent medical practitioners as
honorary teachers and profeszors in the teaching institutions end
as honorary surgeons and physiclans in the hospitals owned and
managed by the State.

Unifornm Standerd of Medical Education.- (2) The adoption
of one uniform standard of medical education throughout India
cansistent with the special circumstances prevailing in each
Province and without lowering the standard of University education.

Prevention of “ueckery.- (3) The prevention of persons who
have not attained the prescribed standsrd of medical education
from setting up medical practice.

Refresher Courses.- (4) The institution of refresher courses
to be made obligatory on all medical employees of 3tate and local
bodies, including the subsidised rural practitioners.
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Free Examination of Clinical Material.- (5) The establishment
of laboratorles for the fres examination of clinical material in
all suspected cases of infectious diseases sent by regis tered
medical practitioners,

Rurel Medical Relief.- (6) The extension of rural medicsl
relief to all villages.

Post Araduate Studies in Public Health.- (7) The institution
of vost-graduate courses of study in theory and practice of
Public Health for rural wedical officers so &s to enable them
to discharge efficiently their duties as sanitary officers.

Pure Drinking Water Supplies.- (8) The supply of pure
drinking water to all villages.

Health Surveys.- (9) The investigation of the health
conditIons of the people by means of health surveys as conducted
in the Province of Hadras under the Poonamallee Fealth Unit
3chems .

Manufacture of Drugs to be Stimulated .~ (10) The encourage-
ment In &11 possibls ways of the manufecture in India, of drugs,
blolosical products &nd hospital eomipment and the testing and
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(The Hindu, 29 & 30-12-1937). ,




Co-operatlion.
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Co-operation in Baroda State, 1935-36.

Growth of the Movement.- At the commencement of the year
(1-8-1935 to 51-7-1956) there were 1,103 soclieties. During the
year 12 new socleties were registered, while 4 socleties were
cancelled., The total number of sociletlies on the register was
thus 1,111 at the end of the year. Out of these, 112 sociletles
were under liquidation and 999 socletlies were actually working.
During the year under report membership increased from 49,113
to 50,905. The average membershlp advanced from 44.4 to 45,8
per cent per soclety. The working capital rose from 8.044 millions
~to Rs. 8.191 millions. The total reserve fund increased from
Rs, 1.301 millions to Rs. 1.392 millions. Similarly the deposits
increased from Rs, 4.268 millions to 4.439 millions.

Classification of Societies.- The 1,111 societies at the end
of 19556-56 consisted of 18 central institutions, 893 agricultural
and 200 non-agricultural societies. Of the 893 agricultural
socletles, 747 were credit, 74 consolidation of scattered holdings,
17 cotton sale, 11 milch cattle, 10 power pump, 3 cattle breeding,
7 supply, 2 ginning, 5 pure seeds, 1 each of water works and milk
supply and 15 rural reconstruction socleties., The 200 non-
agricultural societies consisted of 164 credit, 6 housing, 22
students' stores, 7 supply and 1 mutual help societies.

Central Societies.- Among the Central Societies, the Shree
Sayaji Sabakar Sevak Sangh continued to render useful service to
the movement. During the year, its membership rose from 584 to
664, It organised seven conferences and held six classes for
training secretaries. Leatures with lantern slides were given
in 180 villages. The institution's monthly: "“Gram-jivan" con-
tinued to discuss gquestions of village uplift, co-operation,
agriculture and other topies of rural interest.

Agricultural Societies.- With a slight increase in the
number of agricultural societles, their membership also increased
from 29,053 in 1954-35 to 29,151 in 1935-36, It is pointed out
- that the policy of the department is not to multiply the number
of socleties, but to rectify and consolidate the existing
socletlies and to introduce the non-credit side of work through
- the existing small credit socleties.

Non-Agricultural Societies.- The 200 non-agricultural .
socleties had between them 19,165 members during the year under ‘
review, as against 17,986 members in the previous year. There
was an all round increase in their reserve fund,xmk® share
capital and working capital.

Credit Societies.- Of the 156 credit societies in non-
agricultural areas, 17 were urban, 14 employees, 56 flood relief,

#Report on the'working‘of,Tﬁe Co-operative Societies in Baroda
State for the year 1935-36. Baroda State Press, Price Re.l1-6-0.

pPp. 95.
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41 weavers, 12 chamars, 8 bhangis and 8 other societles.

Employees Socleties.- There were 14 employees societles as
in 1934-35. & of them suffered heavily on account of defalcations,
1 was under liquidation and 2 asked for liquidation during the
. year under report. The remaining societies worked well on the
whole. They had a membership of 2,930 as against 2,733 last year,
and their working capital amounted to Rs. 519,000 as against
Rs, 307,607 1last year.

( The Progress of co-operation in Baroda State during 1934-35
is8 reviewed at pages 52:55 of our May 1937 report.)i~

' Progress of Co-operation in the Punjab,1935-36%

General Progress.- The year under report (1-8-1935 to
31~7=-1956) closed with 22,554 societies with a membership of
822,544 and a total working capital of Rs. 180 millions. The
22,5564 societies included 1 Provincial Bank, 118 central credit,
56 central non-credit, 18,559 agricultural and 3,820 non-agricul-
tural societies. The Government of India gave a specizl grant
for the purpose of educating the staff in co-operative activity.
The movement also received help from the Government of India
subvention for schemes of rural benefit which was devoted to
consolidation of holdings and spread of better living societies.

Classification of Agricultural Societies .- The 18,559 agri-
cultural societies consisted of 16,832 credit societies, 18 pur-
chase and sale soclieties, 217 production socleties, 166 better
farming societies, 1,210 consolidation of holdings societies and
94 other societies. The total membership , including socleties
and individuals, of these was 632,348 as against 604,279 in the
previous year. ‘

Non-Agricultural Societies.~ The 5,820 non-&gricultural
socieTiocs are clessified as follows: 1,192 credit (652 urban and
540 rural), 107 purchase and sale, 512 industrial)l,SGS non- :
agricultural thrift, 108 arbitration and 756 better living societies.:

Industrial Societies.~ The number of industrial societies
was 312 &s against 299 in the previqus year. 8 of the new
societies were of weavers. There was lncrease of 187 members

* AnnuaI;Reporf on the working of Co-operative Societies in the
Punjab for the year ending 3lst July,1936. -Ishore :Printed by the
Supdt.,Govt. Printing, Punjab,1937. Price Re .0-6-0 or 7d.-pp.47-4xvi
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during the year. Advances and Recoveries both increased during
the year. 1In 1935-35 Rs. 387,622 worth of raw material was
purchased by societies and advanced to membzars.

Arbitration Societies.- The 108 societies of this class
decided B05 cases during the year; of these cases, 71 were enforced
through action in civil courts.

o0 Years of Co-operation in the Punjab.- In his review of

the report, the Secretary, Development Department, Government of

the Punjab, points out :

Co-operative Societies in the Punjab were first registered
in 1905-6. This report describes the position of the movement
50 years later and shows the astonishing results of a generation
of effort - 22,554 societies with 825,000 members, and a net
working capital of over Rs. 120 millions, & sum much larger then
the present budgetted income of the Punjab Government. Allowing
for those who are members of more than one society and assuming
a family of five per member, the movement has touched over "1@
millions of the population. The Central Banks hold Rs. 50 mlllions
of deposits, and members borrow from their credit sogieties at
6 to 95/8 per cent simple interest instead of at 1874 to 25 per
cent compound from the money-lender. But figures of this kind
tell only half the tale. As an educative and social movement it
is probably the greatest force for good in the province today.
The total cost of the movement in 1935-36 (including the cost of
managing 22,554 societies) was Rs. 3.3 millions, nearly two thirds
of which was provided by the societies themselves. No organisa-
tion in the province has a more genuine popular feeling behind it.

And yet, great as has been the achievement of the past,
only the fringe of the many economic problems presented by the
province and its 34,000 villages has been touched. Fifty per cent
or more of these villages have no thrift and credit society. v
Thousands of villages need a Better Living Socliety to show them
the new light and how to harmonise it with the old. The great and
difficult problem of marketing is still almost untouched, and in
the village litigiousness and faction &re as great a curse as evere

In the economic field, the chief service of the movement is
the provision of a carefully controlled system of credit founded
upon integrity and thrift. This is all the more necessary
now that legislation and the fall in Prices have partially dried
up the ordinary sources of credit. MNuch, however, remains to be
dons if expansion is to proceed smoothly. Recoveries of agricul-
tural societies are still less than 14 per cent of the emount on
loan, overdue interest, mich of which however can be written off
against reserves, totals Rs. 16.7 millions; nearly 1 200 societies
are in liquidationo




If the need for Co-operation is great in the village, it is
only less great in the town. Though the village has the first
claim, the town has by no means been neglected. There are now
652 urban banks with 44,000 members and last year they advanced
Rs. 506 millions. There are 225 women's societies with #ZF8Ex
4,600 members, most of whom are more or less urban.

(The Progress of Co-coperation in the Punjab during 1954-35
is reviewed at pages 75-75 of our April 1937 report).
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Women and Children.

12th Session of the All India Women's Conference,

Nagpur, 28 to 31-12-1937.

The 12th Session of the A1l India Women's Conference was held
at Nagpur from 28 to 31-12-1937 under the presidentship of Rejkumari
Amrit Kaur.

In the course of her presidential address, Ra jkumari Amrit
Kaur stressed the necessity for the All India Women's Association
to modify its present urban outlook and to establish intimate
contacts with women in the Indian villages and to support actively
village and national industries,

mhe Conference passed a number of resolutions on social,
economic and political subjects, the more important of which are
summarised below:

1. Labour; Housing of workers.- The Conference recommended

that workers should have Realthy houses with plenty of air and
light, facilities for water and proper sanitary arrangements.

2. Women Workers kliminated from Mines.- The Conference urged
the Government to Take immediate action for the provision of
suitable employment for Wwomen workers eliminated from mines and
to fix an adequate minimum xx wage for male mine workers whose
family income has been reduced by such elimination.

3. Unregulated Factories.- A resolution was passed emphasising
the necessity for introducing leglslation to regulatel§f hours
of work in unregulated industries.

II. Social Problems: The Conference adopted resolutions
(a) urging the adoption of measures for stricter control of
opium and other drugs; (b) supporting the policy of prohibition
adopted by certain provincial Congress Ministries; (c¢) urging the
stricter administration of laws relating to traffic in women
and children; (d) stressing the need for imparting information
on birth-control methods and establishing clini@s for the
purpose, especially jn labour areas; (e) urging the removal of
the present legel disabilities of women; (f) stressing the need
for abolishing discrimination on the ground of sex in the matter
of recruitment for service in Governmentx departments; (g) re-
commending the necessity for concerting measures for the morel
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and mental uplift of women in jails)and (h) urging the adoption of
Cchildren's Acts in those rrovinces and States where they have not
yet been adopted.

IIT. Educational: The Conference adopted resolutions urging
(1) the introduction of universal and compulsory primary education
with a vocational bias; and (2) the need for every person responsible
for the education of children to have studied the principiles of
dietetics and nutrition, and for authorities to make efforts to
supply suitable nourishment to such children as need it, so as to
combat the incidence of malnutrition of children.

office-bearers for 1938: The following were elected office-

bearers for 1938: President: Rajkumari Amrit Keur; Hon. Organising
Secretary: Nrs. Dina Asana; Soclal Section Secretary: Mrs. Sharadaben

Mehta; and Educational Section Secretary: Miss L. Lazarus.

(Summarised from the Presidential address
and Resolutions adopted at the Conference,
coples of which were forwarded to this
office by the Hon. Organising Secretary
of the A.T.%0.C.)%
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Rducation.

Reorganisation of Indian Educationt

vakir Hussain Committee's Report.

The Zakir Husain Committee eppointed by the L1l Indi=
Nationzal Tducation Conference held at wardha on 22 % 25-10-1937
under the presidentship of Kahatma Gandhi (vide pages 73-75 of
our October 1957 report) to formmlate a scheme of basic e educa-
tion for India submitted its report towards the middle of December
19387«

The report is divided into three sections: the first deals

with the basic principles and desds—with the three main features
of the scheme: the tesching of craft work in schools, the instill-

ing of ideels of citizensthp, and the self-supporting basis of
the scheme; the second deals with the objectives of the schemesx
and gives the main outlines of the proposed seven years' course

Y

posic education covering {z) the busiec craft, (b)) the mother
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£y drewing, (g) music, and (h) Hindustsnij the third desls with
the trazining of teschers and gives the eurviculum for a complete

course of teechers' treinins.

“2

Importence of Craft Teaching.- The scheme is the result of
the convichicn Ehat the existing system of education in India
has failed to meet the most urgent and pressing needs of naticnal
life, and to organise and direct its forces and tendencies into
nroper channels, and that it continues to function listlessly
and apart from the real currvents of 1life, uneble to adspt itself
to the changed circumstances. It is pointed out that any
scheme of education designed for Indisn children will in some
respects radically differ from that adgpted in the West, as,
unlike as in the VWest, non-violence bedfhg the accepted principle
of India.

The beasic ides of the scheme is that education should be
imparted through some craft or productive work, which shouid
provide the nucleus of &ll the other irstruction provided in the
school. This craft 1f taught efficiently and thoroughly, it is
pointed out, shoulcd enable the school to pey towards the cost of
its teaching staff. This would 21so help the 3tate to introduce
jmmediately the scheme of free and compulsory basic education.
Failing this, it is pointed out that, in the existing politicsl
and financiel condition of the country, the cost of education
would be prohibitive.
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Basic Crafts.~ The report suggests that the following
may be chosen &S Dbasic crafts in various schools: (&) Spinning
and weaving. (b) Carpentry. (c) 4griculture. (d) Fruit and
veretable gardening. (e) Leather work. (f) &ny other craft for
which locsl anG geogrephical conditions are x favoursble and which
satisfies the conditions mentioned above.

Tiven where an industry other than spinning and we&ving or
agriculture is the basic craft, the pupils will be expected to
attain a minimum knowledse of carding and spinning with the
takli, and a practical acqusirtance of easy agricultural work in
The local area.

Scheme of 3tudies.- The school day, it is suggested, should
consisT of b hours 80 minutes divided as follows:

The basic craft S hours 20 minutes.
Music, drawing snd arithmetic 40 minutes.
The mother Longue 40 minutes.
“oeial sbudies and general science., 30 minutes.
Physical training. 10 minutes.
Recess. 10 mirutes.

T Tours énd o0 minutes .

an sversgcse of

v erpechted to worl ZBE
3 e

Jelp Supporting Hature of Scheme.- 4n important feature of
she seliere 18 TRHeL the punils, orrouch the ssle of material
produced by them durirg th@i; treining in the several proposed
bazsic crafis, s hG—be 1 to make 4 contribution toviards the
cost of their educstion. The ivllowing detells about & seven years'
course, with spinning and weaving ey basic crafts, will 1llus-
trate this aspects

Total Incowe for Seven Years.,

e e me

Out-turn per oupil:

From spinning e Rs., 41 18 9
From weaving oo Rs., 18 15 9
Total Rs. 60 13 6

The tescher's salsry has besn calculated at the rate of
Rs .25 per monthe.

Total salsry of the teacher for seven years. Rs. 2,100.
Reckoning 30 students per teacher,
the total income for seven years is Rs, 1,825,

The report suguests that the 3tate should take over at certain
standard prices the out-put of the schools,

(Summarised from the text of the Report
published st peges Z65-380 of "Harijan"
dated 11.12-1957. The paper is edited

by kr. M.Deszi, Ifehatme Candhi's
Frivate Secresary).




Vocational Bducation in Bombay:

Government appoints Advisory Committee. ,

The Government of Bombay has appointed a Committee with
Rao Bahadur K. G. Joshi as Chairman to advise it on the subject
of vocational training for boys and gins in primary and
secondary schools in the Presidency. The terms of reference
of the Committee are as follow:

~ Primary Education=z- (1) What changes does the Committee
suggesf in primary education arising out of the Zakilr Hussein
Committee's Reportf and the Abbot Repors on Voecabticnal education in

-3% e

Inutag (2) The Zakir Hussein Committee's Report recommends the
jdea of educating children through some suitable form of
productive wo rk. Central schools will have to be opened to
impart instruction on these lines. What should be the total
number of these central schools and where should they be located?
Would it be desirable to establish central schools in the first
instance at each Taluka Headquarters?

(3) What should be the proportion of general education and
practical work in the higher primary standards of these central
schools?

(4) Should these institutions be treated as pre-vocational
or should they be encouraged to be developed in either direction
as circumstances would permit?

Types of Handicrafts.- (5) What major types of handicrafts
in eddition to agriculture could be introduced in these schools
in rural as well as urban areas?

(6) The Committee is requested to suggest a three years'
® syllabus for differemt kinds of manual work (handicrafts).

(7) Is it necessary to revise the syllabus of the lower
primary grades of the central schools? If so make definite
suggestions.

Training of 8taff for Central Schools.- (8) How and where
should teachers for Gentral schools be trained? Should they
be trained in the existing training institutions for primary
teachers or in some vocational institutions? Or should intensive
Jefresher gourses be organised in institutions like the College
of Agriculture, with special staffs? What period may be con-
sidered as adequate for imparting training in different handi-
crafts?

(9) How and where can women teachers of central schools for
. girls be trained? Will = special course of six months be suffi@ient
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for training in household arts, mothercraft and some useful
cottage industries?

Cost of Scheme.- (10) What will be the cost of training
teachers for central schools?

(11) What will be the approximate cost of maintaining central
schools of different types?

(12) What will be the initial cost of introducing the scheme,
under the heading equipment and material required for training
institutions and the central schools? The Committee 1s requested
to give a complete list of the equipment required together with
the rough estimates thereof for all the different handicrafts
that it might suggest."

Secondary Education.- (1) What should be the proportion of
general education and vocational training in secondary schools?

(2) At what stage should vocational training be introduced?
What should be its duration?

(3) Propose syllabus for the different kinds of vocational
courses which could be sultably introduced in secondary schools,

(4) what would be the approximate recurring and non-recurring
cost to Government as regards staff, equipment, contingencles,
etc., for (a) technical, (b) commercial, and (c) agricultural
courses to be introduced in secondary schools?

(5) How should teachers for vocational courses be recruited?
What should be thelir qualifications and scales of salaries? Will
it be necessary to provide any preliminary training to these
teachers? If so, in what institutions and through which agencies?

The Committee has been requested to submit its report to
Govermment within two months of its first meeting.'

Advisory Committee on Adult Fducation.- The Bombay Government

proposes to appoint two mo;e Committees to advise them on (1)
training of brimary teachers and (2) adult education. Thexr
personnel and terms of reference rf these two Committees are
expected to be announced shortly.

(Extracted from Communiqué dated 12-1-1938 on the subject

issued by the Government of Bombay, & copy of which was forwarded
to this Office by the Director of Information, Bombay.,) .
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Adult Eduweation in Bombay Presidency:

Bombay fGovernment anpoints Advisory Committee. "

In addition %o the appointment of a Committee to advise
it on the question of vocationel training of boys and girls in
primary &nd secondary schools in the Bombay Presidency (vide

.pageskb_q;tof this report), the Government of Rombay has

appointed a Committee of sixteen members,with Dr. Clifford
Mansh&ardt, Ph.D., Director, Sir Dorabji Tata Graduate School
of 3o0cial Work, Bombay, as chairman, to advise the Government
on the Question of adult education. The Committee has been
requested to submit a report covering the following points:

1, What should be the place of adult education in the
general system of education in & country like India where
literacy is very low?

2., What should be the different types of adult eduvcation,
and what should be the duties of Government in promoting the
¢ifferent tyres?

Treia e U e .,:s-,..v,a ~F Gaeawm e ed 3o Foptapd Ao ok
T Falidid A fa RS b > &

e reQulred to help Jovernment in promof1n* lite*ﬁﬁy awﬁn”
their employees? Would it be profitable for the maragemert of
wills in Bombay, shmedabad, Sholepur, ete., and for ralilway
workshop menagements to promote adult education among their
employees on the lines followed by the Faper ¥ills of Mundhwe
( Pocnal}?

4., What should be the zgencies to conduct and supervise
advlt education? How far should Jovernment aveil themselves of
the services of the school boards eand thelr educstional staffs
for adult education? Zhould.adult education be one of the
compulsory duties of school bosards?

5

Ss ATE cheap books and literature for adult schools, as
well as for "continuation" work, slready aveilable? If these
books are not available, make sugﬂestions as to how they can be
provided.

6. Suggest a scheme of village libraries for adults, —
their organisation, meintenance and financing.

7. What is the place of the magic lantern, the cinema and

the radio in adult educztion? How far is it possible to reorganise

the rresentipeparfment of Visual Instruction to enable it to
take up the WorkMrw Lffcdwcly

8. KR Suggest a scheme for women's adult education -
its néture snd organisation.




9. What should be the basis on which grants-in-&id for
adult education should be made?

The Committee has been recuested to submit its report to
the fovernment within two months of its first meeting.
Professor R. Choksi, illson College, Bombey, is the Secretary
of the Committee.

(Summarised from & commnique dated 28-1-1938 issued by the
Bombay Governrent, a copy of which was ferwarded to this Office)u

Educationa; Reform in Bihagi

Government appoints Enquiry Committee.

In pursuance of a resolution adopted by the Senate of the
Patna Universlty at i1ts annual meeting held an 26-11-1537
recommending to the Government the fesirability of appointing
& Committee to enqulrg Into and report on the progress of
education in the province and prepare a scheme for further
expansion ( vide page 84 of our November 1937 report), the
Government of Bihar has appointed an Enquiry Committee of
eleven members, with Frofessor K. T. Shah as Cheirman.

Terms of Reference: The Committee will undertake a
general examination of the whole field of education, inecluding
primary, secondary, collegiate, technical, industrial and
professional educatlon,and suggest improvements and modifi-
cations in the existing system which it considers more suited
to the requirements of the province. In meking recommendations,
the Committee will pay special attention to the practical side
of education and to the revision of the syllabus with a view
to bringing education 1in closer touch with the 1ife of the
people in their dally needs and the problems which confront
the province.

(The Hindustan Times and the Amrita
Bazar Patrika, 31-1-1938.) «
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The Bombay Moneylenders Bill, 1938.

Attention is directed to pages 149-175 of Part V of the Bombay
Government Gazette dated 17-1-1938 where is published the text
of the Bombay Moneylenders Bill, 1938 (No, VII of 1938), which
the Government of Bombay intends to introduce in the current
session of the Bombay Assembly. The following are some of the

more important features of the Bill:

Every money-lender is required to take out a licence from

a Reglstrar of Money-Lenders, appointed by the Provincial
Government for defined areas. Money-lenders are required to deliver
to the debtor a statement of account and a plain and complete
receipt for every payment; on the repayment of the loan in full,

» they are required to mark indellbly every paper signed by the
debtor indicating payment or cancellation and discharge of any
mortgage, etc. Interest exceeding in amount the principal of
the original loan is prohibited. The rate of interest, not-
withstanding any agreement between the money-lender and debator,
is limited to 9 per cent. in the case of secured loans, and 12
per cent. in the case of unsecured loans. GCompound interest is
prohibited. If the Gourt finds that the money-lender has been
over-paid, it shall order refund to the debtor of the sum so
over-paid. If a money-lender enters in a bond a sum in excess
of the actual loan advanced, it i1s proposed thet he shall be
dieemed to have committed an offence punishable with fine up to
Rs, 1,000. Molestation of a debtor by a money-lender is made &n
offence punishable with imprisonment of either description up
to three months or with fine up to Rs. 500 or with both.
Molestation 1s defined as obstructing or using violence or inti-
midating or persistently following the debtor.

( Extracted from pages 149-175 of Part V of
the Bombay Government Gazette dated 17'1‘38'L.

Extension of Punjab Relief of Indebtedness Act, 1934,to Delhi
~ Province; Delhi Debt Conciliation Rules, 1937.

Attentlon is directed to pages 1165-1108 of Part II-A of the
Gazette of India deted 25-12-1937, where 18 published the text
ofaNotification (No. B-15/37-L.S.G./R. & A. dated 22-12-1937),
whichrsets forth rules for establishing Debt Conciliation Boards
in the Province of Delhi for settlement of disputes- between |
creditors and debtors. . The rules are issued by the Chief B
‘Commissioner, Delhi, in pursuance of the extension of the Punjab '
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‘Relief of Indebtedness Act, 1934, to Delhi Province.
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(Pages 1105-1108, Part II-A of the .
Gazette of India dated 25-12-1937.).
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Varitime  ffairs.

lst Patna Divisional Jawll {(River Jorkers)

Conference, Dehri.on_3one,12-1-1938. .

- T D —— ————

Under the suspices of the £Z11-India Mallah 3abha the
first session of* the Patn&a Divisional Neswik Conference was held
at Dehri-on-ione, Rihar, on 5-1-1938, Mr. Pudhan Roy Verma, lM.L. 4
presiding. 4L large number of bost-men, ferrymen, and workers on
rafts rlying in the Sone river and cenals attended the Conference.

Resolutions demanding increused wages for boatmen, ferrymen,
and raft-workers, and abolition of bribery arong steff in charge
of locks and canal pass issuing offices were adopted by the
Conference.

To further orgsnise ths river-workers = Divisional Nawik

(river workers) Unilon wes formed with kr. RP.R.Verma,M,L.A.,

as President, and VMessrs. Hahsdeo Jaran and L. FP.Chaudhry as

buis
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Indians in #FLji 1n 193¢6:
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The rTollowing informa
and work of Indians in Fijl is taken from the annusl report on the
subject for 1930 issued by the secretary for Indian affsirs, R b 8

government.

52
v B
u-

33 Though immigration to Fi
1520, the present Indisn pop
e ,362 in 1921 to 85,002 in 1936,
~poporbion of females to weles hes visen from & ratio of 65310

21 to a ratio of 72:1C in 184 The birth rate during the
year under report was 4Csid per mille and the death rate 12.32.
Approximately 61,000 of the total number of Indiens were born 1n
e ocolony. Ohe distribution accordin to relision is: Hindus

heen strictly coutrolled &
in #3)1 hes grown Irom
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2,165 seres of iand,
y Indiauns in the
52 seres have been leéssed
by veraze yleld per aore cf
the company's tensnts woz 4.5 tons g compared with 1v.8 tons
obtained by independent growess., It 1s said thut Indisn grow
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1 benefit greatly from the decis he $.5.1. company to

1 £
2bark on tie pineaplle industry.

szes Hates - Lomestic Servants, Unskilied Labour and {ill
vigrkers: LLie Wares o domestic servants vary between 30s. &nd
75 per month, &ccording to age and skill, with free rations as

4 pule. The wage rates for unskilled labour are Z3. Sa. per day
in Suva and range from s, to 2s. 6d. per day in the country. In
the cane-groving season, mill labourers receive a standard wage
of 1s. 8d. per day with & bonus of 7d. per day, ana certain pri-
vileges, including purchase of rations at reduced prices., Bonuses
received by cane cutters bring their wazes up to 3s. to 3s. 64d.
per day. Many workers, including domestic servents, own ¢r rent
smell hoidings on which they grow edible crops to supplement their
incomes. The demsnd for mill and agriculturcl labourers being
more or less seasonal, there is shortage of labour supply &t
sertain tlmes of the year.

€
8

seoording to the report, however, very little destitution and
practically 1o poverty exists among Indians in riji.
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The report points out that & majority of immigrants and of
applicants for immigration permits in recent years have been Punjabis
and Gujeratis, both of whom are described as "fortune seekers" rather
than colonists. Other immigrants are from Calcutta and Madras.

It is stated that there is no tendency among genuine labourers

to come to the colony from India.

(The Statesman, 12-12-1937.)

Labour Troubles in Mauritius:

Statement by Imperial Indien Citizenship Association, Bombay. .

Since August 1937 there have been continued labour troubles
in various parts of Mauritius, and more particularly, in the
different sugar estates, the labour population of which consists

b ) e
to labour

mainly of Indians. Tue followliog facts with regard
and economic conditions in the Island are taken from a statement
issued in the second week of January 1958 by the Imperial Indian
Citizenship Association, Bombay:

Population and Economic Conditions.- The population of
Meuritius is about 400,000 distributed into the following classes
in numerical order: (a) Indians (265,796), about two-thirds of
the total population; (b) a mixed coloured population, generally
known as "Creoles"; (c) descendents of the French; (d) the Chinese, x
about 10,000; (e) the English.

gGrievances of Indian Isbourers.- The grievances of the
labouTers are mainly three: (1) low wages; (2) swindling by inter-
media 483 (3) reduction of the weight of the variety of cane
known as "Uba Fleriot", on 13-8-1937, a crowd of Indian labourers
whicn had marched to Port [ouls to represent grievances to the
Protector of Immigrants was fired upon and three were shot dead.

4 Commisgsio ?’)f Enquiry, egith Mr. Hooper, the Procurer General,
&hé gin & "beén Set™ 0 Investigate the whole situation, but as

none of the five Commissioners is an Indlan, there is considerable
dissatisfaction on this score also. Further, the Indian labourers
feel that the Protector of Immigrants, who 1s a Creole, is not
sympathetically inclined to Indians. '

Causes of Indian Discontent.~ Analysing the causes of Indian
discontent, tne statement cites extracts from a communication on
the subject sent to the Assocliation by a Mauritius Correspondent.
"The present sequence of strikes 1s not merely a matter between




SOK.

f

P

o
w-—

employefs and employees, but is an expreséf%f a general dis-
satisfaction of the Wway in which Indians are treated in the Colony.
Low wages and disnonest intermediaries have existed for years, and the
question naturally arises why the labourers have not reacted before
yhis. The reason js that the outlook of labourers 25 years ago was
very limited; they 1ived practically in a world which was confined
to the boundaries of the sugar estate. With the advent of easier
means of communication, spread of Indian films of high morality and
especially the absorption of learning and education by thelr
children, the Indian labourers are much more awake than those of
one or two generations ago; most of them are aware, to a varying
degree, that Indians are not given the share due to them, in pro-
portion to their advancement in the official appointments of the

Colony."
(The Hindu, 18-1-1938.) .

Indian Workers in Burma:

Government decides on appointment of Agent. .

The Government of India has decided to appoint an Agent 1n
Burma [or the protection of the Tndian labouring classes there.

The questlon was raised in the Council of State in March 1937
by Pandit P.N.3apru, who moved & resolution recommending the
appointment of an Agent on the separation of Burma, Accepting
the resolution on behalf of the Government, Sir Jagdish Prasad
said the Government was waiting for the new order to come into
existence before taking up the question and was also trying to get
certain additional statistical information regarding the position
of immigrants in Burma, the occupations in which they were employed,
and exactly how many Indian immigrants Burme required(vide pages
92-93 of our March 1937 report).

The need for an AXERK Indian Agent in Burma was stressed
by the Whitley Commission which recommended that he should be an
officer who, working in co-operation with the Government of Burma,
but holding no appointment under thet Government, should be solely
responsible to the Government of India, He should have access
to the Member or Minister responsible for labour and should furnish
to the Government of India an annual report on the conditions of
1abour and on his own work. The Commission also declared thet
the industries of Burma largely depended on Indian labour, and that,
in fact, the economic life of Rangoon and industrial activity 1in
Burma generally were dependent, on the labour of Indians,

( The Statesman, 6-1-1938.).




